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FASB, 1ASB release final form of
revenue recognition standard

BY CHRIS GAETANO
Trusted Professional Staff

fter six years of discussion, out-
reach, exposure and re-exposure,
the Financial Accounting Stan-
dards Board (FASB) and the In-
ternational Accounting Standards Board
(IASB) have issued the final version of
their revenue recognition standard, which
introduces fundamental changes to how
revenue is recorded in financial statements.
'The standard, ASU-2014-09, Revenue from
Contracts with Customers (Topic 606), was re-
leased on May 28. It is part of the FASB/
IASB convergence project, which aims to
produce a unified set of rules that can apply
to both U.S. generally accepted accounting
principles (GAAP) and International Finan-
cial Reporting Standards (IFRS).
Since it was first proposed in 2008, the
standard has generated a significant amount

of attention, attracting some 1,500 comment
letters from around the world. Indeed, the
NYSSCPA has been among those watching
the standard closely through its develop-
ment, issuing comment letters on the matter
both in 2010, when it was first exposed, and
2012, when it was re-exposed.

In response to the outpouring of feedback,
the FASB and the IASB undertook an ex-
tensive outreach effort to gather opinions on
the merits and flaws of their previous drafts.
“It is important that we get this right,” then-
TASB Chair David Tweedie said in 2011.
“That is why ... we are keen to treble-check
that our conclusions are robust and can be
implemented with minimal disruption.”

The boards gave an overview of the fi-
nal version of the standard, and explained
some of the reasoning behind its provisions,
in a June 5 webcast that featured Patricia
McConnell, an IASB member; Allison

McManus, senior technical manager for the
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IASB; Kristen Bauer, a FASB practice fel-
low; and Larry Smith, a FASB member.

The revised standard is meant to address
what both boards saw as deficiencies in their
current approaches to recording revenue in
financial statements. According to Smith,
in the case of GAAP, the new standard will
replace the myriad industry- and transac-
tion-specific pieces of guidance with a sin-
gular approach, while in the case of IFRS,

it will address a lack of guidance altogether.
Current IFRS practices can be difficult to

apply to anything but simple transactions,
Smith said, with practitioners sometimes us-
ing GAAP to fill in the gaps.

While the standard itself is quite complex,
the core principle behind it is that entities

See Recognition, on page 4

The end of email as we know it? IRS pans overused Circular 230 disclaimers

BY CHRIS GAETANO
Trusted Professional Staff

ax pros: Thanks to a recent rule
change, your written communications
just got 63 words lighter.
Practitioners who have sent an
email in the past decade are familiar with

this standard disclaimer: “Pursuant to Inter-

nal Revenue Service Circular 230, we hereby
inform you that the advice set forth herein
with respect to U.S. federal tax issues was not
intended or written to be used, and cannot
be used, by you or any taxpayer, for the pur-
pose of avoiding any penalties that may be
imposed on you or any other person under
the Internal Revenue Code.”

But if youve ever wondered whether

there’s any real use to sticking it at the bot-
tom of your written communications, you're
not alone: The Internal Revenue Service
raised the same question, came to the con-
clusion that the practice is meaningless, and
has effectively done away with it.

On June 9, the service released revisions to
Circular 230, the U.S. Treasury Department

publication that outlines rules governing
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practice before the IRS for CPAs, attorneys,
enrolled agents and all others who prepare
tax returns and provide tax advice.

Among other things, the IRS eliminated the
complicated covered opinion rules of Section
10.35, which it had implemented a decade
ago in an attempt to cut down on abusive

See IRS, on page 5
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! PRESIDENT’S COMMENTARY
Living our commitment

n June, I had the pleasure of speaking
to more than 100 rising stars who had
gathered on Long Island and in Roch-
ester for NextGen: The
for Young CPAs. It was the second time

Conference

that I've addressed this conference, which
had previously been called the Young CPA
Conference, and, I have to tell you, it’s one
of my absolute favorite things to do. I think
I remember being in their shoes—worry-
ing about passing the CPA Exam, trying to
figure out which direction to take my career
and looking for ways to amass the additional
skills that would propel me forward.
Whether in your chapter or at your firm, I
urge all of you seasoned professionals to think
back to what it was like just starting out, and
take younger colleagues under your wings.
We have to make sure that we provide young
CPAs with the valuable skills and tools they
need to succeed—just as those skills and tools
were provided to us. The NYSSCPA has made
this a priority, with its NextGen initiative,
which, beyond the conference, offers a range
of professional development services and re-
lationship-building opportunities for young

and aspiring CPAs. In addition, the So-

ciety’s Young Leadership Circle,
which identifies future leaders
and exposes them to the in-
ner workings of the Society’s

governance, is going strong

in its second year, having in-

ducted new members during
the Annual Dinner in May.
Still, think of the difference
we could make in solidifying
the futures of our firms, the Society and the
profession as a whole if all of us in positions to
do so made an effort to extend a hand to the
next generation.

Though much of what I said to the Next-
Gen crowd at the conference was specifically
targeted to that audience, many of those prin-
ciples apply to us all. For instance, I told the
young CPAs that if they think about nothing
else, they should think about getting more
actively involved in the NYSSCPA—and 1
would say the same to any certified public ac-
countant, of any age, in New York state.

From opportunities to network with peers
and interact with decision makers, to the CPE

Scott M. Adair

sessions that our chapters and statewide
committees offer, active participa-
tion in the NYSSCPA can help
you to realize your full poten-
tial and support your everyday
work, whether youre a senior
accountant or a CFO.

As we enter the new fis-
cal year, and our chapters and
statewide committees hit their
restart buttons, it’s an exciting
time for CPAs to either join the Society or,
if they’re already members, to become fully
engaged and take advantage of all that the
organization offers. I hope you'll share this
message with your partners, your staff and
your clients. We need you to ask and insisz
that people get involved in this profession and
in this Society.

There are so many ways in which we can
support each other and strengthen the pro-
fession, but we have to do more than talk
about our commitment—we have to /e it.

I hope I can count on you.

president@nysscpa.org

Nominating Committee aims o fill nine positions

BY F. MICHAEL ZOVISTOSKI
NYSSCPA Secretary/Treasurer

re you interested in helping to se-

lect who will serve on next year’s

NYSSCPA Board of Directors? If

so, consider serving on the Society’s
Nominating Committee.

'This year’s 11-person Nominating Commit-
tee will be recommending a president-elect,
four vice presidents, a secretary/treasurer, five
at-large directors and directors from the Buffa-
lo, Manhattan/Bronx, Southern Tier, Syracuse
and Westchester chapters. These nominees are
then presented to the membership in a proxy
ballot that is sent out in April.

Under Article IX of the Society’s bylaws,
the CPA membership-at-large fills nine
Nominating Committee positions, and the
Board of Directors designates the remaining
two members. The NYSSCPA bylaws can
be found online at www.nysscpa.org/page/
about-us/society-overview/bylaws.

Nominations process

To be nominated for the Nominating Com-
mittee, petitions with original signatures must
be received on or before Friday, Aug. 8,2014,
and shall be sent to: NYSSCPA Secretary/
Treasurer, 14 Wall Street, 19th Floor, New
York, NY 10005. Copies of the Nominating
Committee petition can be downloaded on-
line at nysscpa.org/downloads/petition/.

Petition signers are limited to signing only
one petition, and signatures of members sign-
ing multiple petitions will be disregarded on
all petitions they sign. Signers must also cer-
tify that the nominee would serve if elected.
Petitions must be signed by at least 10 CPA
members (other than the nominee), all of
whom have been members for five consec-
utive years; however, submission of multiple
petitions for one nominee will not cause the
nominee to be disqualified, so long as there
are at least 10 signers in the aggregate for that
nominee.

Potential Nominating Committee mem-
bers should know that they may not them-
selves be nominated for any position. If you
hope to serve on the Board of Directors, you
should not put yourself forward for the Nom-
inating Committee.

A candidate for the Nominating Committee
must not be a current member of the Board of
Directors or have been a member of the Nom-
inating Committee either for the two imme-
diately preceding fiscal years or for any three
years after June 1,2003. A list of the members
ineligible to serve on the Nominating Com-
mittee due to these restrictions can be found
online on the Nominating Center Web page at
www.nysscpa.org/page/about-us/governance/
nomination-center.

Also, a candidate must have been a member
of the Society for at least five continuous years,

including at least two years of participation on

either a statewide committee or a chapter exec-
utive board, or a combination of both.

Once all the Nominating Committee peti-
tions are received, if more than nine people are
nominated, we hold a membership election to
determine the nine petitioners to serve on the
committee. If fewer than nine nominations
are received, the Board will select the addi-
tional committee members, along with the
two it designates under the bylaws.

Failure of the post office or any other per-
son or entity to deliver a completed petition to
the above address by 5 p.m. on Aug. 8, 2014,
shall cause such petitions to be disregarded. In
addition, any submission by email (including
email submission of a petition in PDF format)
or by fax shall be disregarded. Submission of a
petition with any photocopied signature shall
be disregarded.

First meefing date

'The date set in the bylaws for the Nominat-
ing Committee to meet is Jan. 8, 2015. In
recent years, the Nominating Committee has
also met via conference call in December to

prepare for the January meeting.

For more information

For additional information on the nomina-
tion process, contact NYSSCPA Secretary/
Treasurer F. Michael Zovistoski at secretary-
treasurer@nysscpa.org or NYSSCPA Coun-
sel Brad Pryba at bpryba@nysscpa.org.
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NEWSMAKER

BY CHRIS GAETANO
Trusted Professional Staff

ast year, Scott London (pictured

above), a former KPMG audit partner,

pled guilty to sharing confidential data

about firm clients with Bryan Shaw,
a golfing buddy who used the information
to buy and sell stocks. After cooperating
with federal agents, Shaw was sentenced to
five months behind bars; London, who had
worked for KPMG for nearly three decades,
reports for his own 14-month stint in a fed-
eral prison this month. Zhe Trusted Profes-
sional caught up with London to discuss his
very public downfall. What follows is an ed-
ited and condensed version of the interview.

Let's talk about Bryan Shaw, the friend to whom
you gave inside information. How did you meet?

I met him at my country club, and we start-
ed playing golf around 1999, 2000 or so. Our
kids are of somewhat similar ages, so we had
common interests. We just hit it off and did
things socially over a period of time, and ad-
vanced the relationship toward becoming very
good friends. Sometime in 2010 ... I effective-
ly crossed over a line and agreed to give him
nonpublic information. That’s when things

changed.

Did you ever attempt to justify what you were doing?
I never really rationalized or justified it. If there
was any rationalization, it was based upon my
belief that the volume and activity of trading
was low and therefore so small that, well, who
could get hurt? Those types of thoughts would
sometimes enter my mind, but most of the

time I just wasn't thinking about it at all.

You had attempted to stop af one point but lat-
er started up again. What was going through
your mind?
T've put a lot of thought into that. It started
in November 2010 and then ended in May
of 2012, and really, in defense, the reason we
stopped was that his trading account was
closed. He got a note from Fidelity that said
they were very suspicious of some of his trad-
ing activity and didn’t want him as a customer.
We said, “This is stupid, we shouldn’t do
this,” and we mutually agreed to stop. And
from May 2012 to January or early Febru-
ary of 2013 there was no discussion [about
KPMG clients]. We went along with our
friendship. We may have gone to Vegas for
a Super Bowl trip. But then in late January,
early February, it effectively started back up,

but only because he had been contacted by the
FBI, who had set up the sting. [Ed. note: Ac-
cording to the New York Times, Shaw began to
cooperate with authorities in order to catch Lon-
don in the act of leaking information.] So the
only reason we got back into it was the FBI.
There was a series of phone calls, somewhere
between four and six, from Shaw to myself,
[with him] wanting to do this. I pushed back
and said we were done and I didn’t [want to
continue]. ... He said, ‘My business is still
struggling, anything to help out,’ and, ulti-
mately, he just leveraged our friendship and I
agreed to provide him with data again.

clusive events—I don't think you could at-
tribute what went on with me to any weak-
nesses or flaws in the system of compliance
that currently exists with firms, based on my
experience with KPMG.

I think the bottom line is that firms do
everything humanly possible to prevent vio-
lations. Normally, fraud is detected in a way
that doesn’t come through the audit process,
and that’s my situation here. It was detected
by one of the regulators of unusual activity,
but the bottom line is that the process at the
firms is significantly robust to prevent typical
activity.

lowered to do what I did, and almost every
day I think, ‘What the hell was I thinking—I
know better!” It’s something that will likely
haunt me the rest of my life.

Beyond rules and regulations, though, did you
think also of the morality of the situation?

I understood the moral consequences. I
understood that I was using my position
of trust, [of having] access to information
other people didn’t. I knew what I was do-
ing was wrong. I acknowledge the lack of
judgment, but I won't say I didn’t know it

was wrong. I knew that, and just like—if

“| knew those rules, | understood them, but | still allowed my professional
standards to be lowered fo do what | did, ... It's something that will likely
haunt me the rest of my life.”

— Scott London, former KPMG partner

What was it like breaking the news to your family?
My dad was a CPA. He passed away in 1999,
which is a good thing, I think, because if he
was alive to see what I did, I don’t think he
would be very proud of me.... It was hard
telling my kids who I think had [me] up on
a pedestal. They’re in college and we always
taught them pretty good morals and ethics.
My kids are very well adjusted and under-
stand values. And then I had to sit in front of
them and say dad’s going to get arrested and
is going to lose his job. It was very difficult
but, at the same time, my family has been
very supportive, as have many of my friends.
There is not one friend who was not support-
ive. So that’s been a silver lining in this kind
of thing.

In general, the CPA profession places a very
strong emphasis on ethics and yet we clearly see
that, in your case, there was a breakdown. Is
there anything that you think could actually help
o create more ethical CPAS?

I don't think there’s anything wrong with
the infrastructure and compliance processes
at all the firms—I think the nature of the
compliance process in KPMG and its sys-
tems are extremely robust. This is merely a
case of one rogue individual making some
personal mistakes and not seriously thinking
through the repercussions they would have
on friends, family, career, finances, clients
and so forth. I believe these are mutually ex-

(PAs need to take ethics CPE every year. Do you
think you failed it, it failed you, or both?
'That is one of the things I'm least proud of. I
took the ethics and compliance training for
about 20 some odd years and I knew it—it
was ingrained my head. I understood the in-
dependence rules, ethics and so forth. I was
also in a position of having had to deal with
noncompliance in my own firm, with people
who had inadvertent independence issues,
like taking out a loan from a bank that’s a cli-
ent—that’s a serious independence violation.
I guess it was more perception over sub-
stance, though. I understood the rules, but
there was just a complete lack of consider-
ation of those rules when I did what I did.
I knew those rules, I understood them, but I

still allowed my professional standards to be

you want to throw in an analogy—if you
have an affair and you’re married, you know
it’s wrong, but there are reasons you want
to do it. They’re two completely different
issues, but it’s just human nature that some-
times you can’t explain why you do what
you do. I think the only explanation I have
is I allowed personal emotions, vis—a-vis
the friendship I had with Shaw, to get in
the way of my ethical and moral standards,
and that’s part of being a human being. We
make mistakes, and that is why I did it. It
doesn't justify it—I know it was wrong. I'm
totally to blame, but if you look for cause
and effect, that could be it.

cgaemno@n ysxcpa. org
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Are Ethics CPE courses doing enough
to prevent cases like Scott London’s, or
is there room for improvement?

Turn to our CPA Roundtable on page 22 to see what members
had to say, and tweet us your thoughts @nysscpa #ethicsCPE.
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would recognize revenue based on contracts:
their creation, their breakdown into discrete
performance obligations—that is, promises
to transfer a distinct good or service—and
their ultimate completion. Essentially, ac-
cording to the standard, when performance

that not every step will be applicable to every
transaction performed by every entity, and

that the steps may not always be sequential.

New standard, new disclosures

Another big change stemming from the
new standard is new disclosures. McCo-
nnell said that the boards tried to reach

mance obligations, and wondered whether it is
logical to record a loss on the first day when, at
the overall contract level, the entity is not ex-
pected to record a loss.

Though the boards did change the
time-threshold provision, they did not switch
to a materiality-based threshold. Instead, they
said in the standard that “an entity need not

The revised standard is meant to address what both boards
saw as deficiencies in their current approaches to recording
revenue in financial statements.

obligations are completed, the revenue is rec-
ognized. The boards offered a framework for
conceptualizing the new standard, breaking
things down to a five-step process.

'The first step is to identify the contract with
the customer. A customer is defined as a party
contracted with an entity to obtain goods or ser-
vices that are the output of the entity’s ordinary
activities in exchange for payment, as opposed
to a collaborator that shares the benefits, such as
two entities that share development costs. Bauer
said that nonrevenue contracts are scoped out
of this standard, as are leases, insurance and fi-
nancial instruments, which have their own rules.
She added that guarantees and nonmonetary
exchanges between entities that are in the same
line of business are similarly scoped out.

Second, the entity identifies the perfor-
mance obligations. These form the basic ac-
counting unit to which entities allocate pay-
ment and recognize revenue. A performance
obligation, Bauer continued, can be explicitly
stated, as in a written contract, or implied
through customary business practice.

“If a customer has a valid expectation of
receiving a good or service, you may have a
performance obligation,” she said.

Third, the entity determines the transaction
price, which is the amount the entity expects to
be paid in exchange for the promised good or
service. It then allocates the transaction price
to the performance obligations in the contract.
'The general rule, Bauer explained, is to allocate
the price on a relative stand-alone selling basis;
in limited circumstances, she added, discounts
and variable consideration are allocated entirely
to one or more performance obligations.

Finally, the entity will recognize revenue
when it satisfies the performance obligation.
Generally, the sale of a good will be recog-
nized at a specific point in time, and the sale
of a service will be recognized over time,
though this may not always be the case.

Bauer said that, while the five-step pro-
cess itself is not part of the standard, it helps
to think of it in these terms. She also noted

a balance between the interests of users,
who, for the most part, have wanted more
disclosure, and preparers, who have gen-
erally expressed concern about the associ-
ated costs. In general, she said, the boards
wanted to improve users’ ability to under-
stand the judgments and decisions behind
the entity’s accounting.

For example, she said, under the standard,
the entity must disclose information about
opening and closing balances of receivable
contract assets and liabilities, rather than in-
clude a roll-forward. Moreover, an entity must
disclose the transaction price related to per-
tormance obligations that are unsatisfied or
partially satisfied at the end of the reporting
period—a requirement that can be satisfied by
explaining when the entity expects to recog-
nize that amount as revenue. And, according
to the standard, the entity should disclose dis-
aggregated revenue based on how the nature,
timing and amount of revenue and cash flow
are affected by economic factors. The im-
plementation guidance, she added, includes
several examples that may be used, sorted by
factors such as types of good or service, geo-
graphical regions, market, or type of customer.

NYSSCPA members react

While the Society largely agreed with the
proposal in its 2012 comment letter, it did
express concerns over the standard’s appli-
cation of performance obligations of more
than a year (it felt that, instead of a time
threshold, performance obligations should
be booked based on materiality).

It also pointed out that an entity could reach
different conclusions about nearly identical per-
formance obligations, such as in a case where
there is a performance obligation with antici-
pated completion in 11 months and another in
13 months, both estimated to incur a loss, al-
lowing the entity to record the loss on one but
to ignore the other. Further, the Society said an
entity may have an overall profit on a contract
but may still incur losses on individual perfor-

adjust the promised amount of consider-
ation for the effects of a significant financing
component” if the entity expects, at contract
inception, that the period between when it
transfers a promised good or service to a cus-
tomer and when the customer pays for that
good or service will be a year or less.

In general, Jo Ann Golden, an NYSSCPA
past president, a member of the Society’s Fi-

nancial Accounting Standards Committee
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and one of the letter’s original authors, said
she had positive feelings about the method-
ology proposed in the final standard.

“The whole concept of mapping—of go-
ing from point A to the final point of how
you actually recognize revenue and disclose
it—seemed to be pretty clear and seemed
very thoughtful in terms of the way they
took a look at this,” she said.

What she found interesting about the fi-
nal product was that it seemed much more
principles-based than rules-based, and could
be compared more to guidance than rules.
However, she also pointed out that it is the
first major convergence standard to be com-
pleted by the two boards and was intended
to be a new way of looking at things. She
said it will be “interesting” to see how this
plays out in the long run.

For public entities and certain nonprof-
its and employee benefit plans, the revised
standard is effective for annual reporting
periods beginning after Dec. 15, 2016. For
nonpublic companies, the standard is effec-
tive for annual reporting periods beginning
after Dec. 15, 2017, although earlier imple-
mentation is allowed back to years starting
Dec. 15, 2016.

cgaemno@nymcpa. org
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practices. The section prescribed a series of
rules and penalties for practitioners who of-
fer a covered opinion—that is, written advice
about a host of transactions or arrangements
that the IRS considered outright, or within
the ballpark of, tax avoidance or evasion.

Many complained that the criteria for
what constituted a covered opinion was
overly broad. To err on the side of safety, use
of the disclaimer became ubiquitous, with
practitioners hoping to protect themselves
by prominently disclosing that the advice in
a written communication is not intended to
be used by the taxpayer to avoid tax penalties.

As it eliminated the covered opinions
rules, the IRS noted that all the guidelines
had done was increase the burden on practi-
tioners and clients without actually improv-
ing the quality of work on the part of tax
professionals.

“In many instances, these disclaimers are
inserted without regard to whether the dis-
claimer is necessary or appropriate,” the IRS
said in the updated regulation. “These types
of disclaimers are routinely inserted in any
written transmission, including writings that
do not contain any tax advice.”

In place of Section 10.35, all written ad-

vice will now be covered by Section 10.37,
which, rather than a set of specific stan-
dards, is described by the IRS as a collec-
tion of principles governing tax advice. Un-
der the new rule, practitioners must “base
all written advice on reasonable factual and
legal assumptions, exercise reasonable re-
liance, and consider all relevant facts that
the practitioner knows or reasonably should
know. A practitioner must also use reason-
able efforts to identify and ascertain the
facts relevant to written advice on a Federal
tax matter.”

Consequently, the service wrote, “Treasury
and the IRS expect that these amendments
will eliminate the use of a Circular 230 dis-
claimer in e-mail and other writings.”

The new guidance became effective as of
June 12.

Barry S. Kleiman, chair of the Taxation
of Individuals Committee, felt this was the
right move, and agreed with the IRS that the
disclaimers didn’t accomplish much.

“The disclaimer was being overused,” he
said. “It would be on an email from my ad-
min person telling me what the cafeteria
had for lunch today, and on an email I sent
to a client with a response to a question. It
reduced the significance of it.”

David Sands, the liaison for the Rela-

tions with the Internal Revenue Service
Committee, agreed.

The disclaimers, he said, were “very boiler-
plate,” and often ignored. “I'm not sure what
protections it even gave you,” he added.

However, Vincent J. Cosenza, the imme-
diate past chair of the Taxation of Individuals
Committee, noted that the change also means

that practitioners can't use the disclaimer as a

shield and must be more cautious and aware of
the nature of the advice that they give.

“You've got to put more thought into it to
ensure it’s reasonable and that the purpose
is not to avoid getting caught on an audit,
which is a more aggressive approach,” he
said. “They won't catch it is something you
can't say.”

cgaemno@n 1ysscpa.org
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Society’s ethics committee gives high praise fo restructured conduct code

BY CHRIS GAETANO
Trusted Professional Staff

he AICPA launched its revised
Code of Professional Conduct on
June 2, via a new online platform
designed to improve its ease-of-
use. The code, which the NYSSCPA
voted to adopt in May 2013, governs the
conduct of every State Society member.
Though the AICPA is encouraging
early adoption, the revised code becomes
effective on Dec. 15, to give users ample
time to adapt to the change in structure.
Approved in January, the revised code is
the product of a six-year-long effort by the
AICPA’s Professional Ethics
Committee (PEEC) to make the information
more accessible, so that users can “reach cor-

Executive

rect conclusions more easily,”according to the
AICPA’s site. Members can view the code at
http://bit.ly/1m5ovYé.

Jack M. Carr, chair of the NYSSCPA’s
Professional Ethics Committee (PEC),
was enthusiastic about the new format.

“The prior code wasn't intuitively or-
ganized,” he said. “The revised code is
definitely much easier to follow. Someone
who is, say, a business member and got two

tickets to a show from a client can look

FOUNDATIOR

ACCOUNTING
EDUCATION

and find [the relevant rules for handling
such a scenario] in less than five minutes.”

The most significant difference between
the old and the new code, according to
Debbie A. Cutler, a past chair of the PEC,
is mainly in how it’s organized. To make re-
trieving information easier, the code is now
broken down into several parts by line of
business: members in public practice, mem-
bers in business, and other members (those
seeking employment, students and retirees).
Each part is then organized by topic and,
where necessary, subtopic or section.

The revised code “is intuitively arranged
... all while retaining the substance of the
existing AICPA ethics standards,” said
Ellen Goria, a senior manager of Inde-
pendence and Special Projects for the
AICPA’s Professional Ethics Division.

Moreover, though the code had previ-
ously been available as a simple PDF file,
its new online platform comes with tools
that allow CPAs to conduct searches (a
function that had been absent in earlier
incarnations) and make use of personal-
ization features. For example, users can
create notes, save and bookmark search-
es and email different sections. The code
can also be converted to a printable, date-
stamped PDF file. To gain complete ac-
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cess to all of the features of the revised
code online, users must complete a one-
time free registration, even if they are al-
ready AICPA members, Cutler said.

In terms of the revised Code, there
have been comparatively few substantive
changes, she added. The most significant
is the addition of two conceptual frame-
works for individuals in public practice
and those in business (i.e., the threats
and safeguards approach). In order to give
members time to become familiar with
the conceptual frameworks, their effective
date is Dec. 15, 2015, one-year after the
effective date of the revised code.

Additionally, there were substantive
changes to guidance on ethical conflicts,
loans and lending institutions, and blind
trusts, while a new definition of attest cli-
ent and expanded application in the areas
of self-review threats; director positions;
false, misleading or deceptive acts; billing
for a subcontractor’s services; attest en-
gagement performed with a former part-
ner; and use of the AICPA awarded des-
ignation, were incorporated.

As it stands right now, Cutler believes
that, like other codifications in recent
years, the biggest initial learning curve for

the revised code will be its new number-
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ing and citation system. The old version
is based on a three-digit system, with an
additional dashed number in the event of
an interpretation.

The new code is totally different, she
said, and takes the following format:
X XXX. XXX, with the first number be-
ing either one (public accounting), two
(business), or three (other), depending
on the part it refers to, followed by three
more digits that point to a topic within
the section, and another three digits that
refer to a subtopic or section. Fortunately,
the revised code also includes a mapping
document that allows people to reference
the old number citation system in order to
find their placement in the new rules.

Indeed, Carr added, the only down-
side to the new code is that CPAs who
are used to the old version will “now have
to reacquaint [themselves] with it.” How-
ever, Cutler said, the AICPA is planning
training webcasts—one of which she her-
self attended—as part of the rollout and is
developing a conceptual framework tool-
kit. The AICPA is also offering a video,
available at http://bit.ly/1olyicP, for help
in understanding how to navigate the re-
vised AICPA code.

cgaetana@n ysscpa.org
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The NYSSCPA's statewide committees provide members with forums to exchange ideas; to sharpen skills; and to have an impact on proposed standards,
requlations, legislation and other professional issues. The committees also play an integral role in sponsoring various educational, public service and networking
events. Members represent all segments of the profession: local, national and international public accounting firms; industry; education and government.

The following 2014-2015 chairs began their terms on June 1:

ACADEMIC ADVANCEMENT ACCOUNTING AND
AND HIGHER EDUCATION AUDITING OVERSIGHT AUDIT COMMITTEE AUDITING STANDARDS BUSINESS VALUATION

TRACEY JAN C. HERRINGER WARREN RUPPEL STEVEN WOLPOW EDWARD F.
NlEMOTKO BDO USA, LLP Marks Paneth LLP Nussbaum Yates Berg Klein & ESPOS”O

Wolpow, LLP
opot Fdward F. Esposito CPA/ABY, CFE

Mount Saint Mary College

CLOSELY HELD CONSTRUCTION CONSULTING SERVICES
C CORPORATIONS CHIEF FINANCIAL OFFICERS AND S CORPORATIONS CONTRACTORS OVERSIGHT

o

_

” \

JAMES J. WIENCLAW  PAUL J. STROHMENGER ~ MICHAEL E. WILLIAMS ~ WILLIAM P. HUGHES ~ RUSSELL J. KRANZLER

Marcum LLP Nettle Bay Partners Schulman Lobel Wolfson Zand Abruzzo Kahn, Hoffman & Hochman, LLP, Held, Kranzler, McCosker & Pulice, LLP
Katzen & Blackman, LLP a division of RSSM LLP

Continuing Committee Chairs

Accounting and Review Services Employee Benefits Financial Accounting Standards International Accounting NextGen SEC
JOSEPH A. CAPLAN KENNETH J. GRALAK ROBERT M. ROLLMANN and Auditing JUAN RONDON NEIL W. EHRENKRANTZ
WeiserMazars LLP Kenneth J. Gralak CPA MBA 0"Connor Davies, LLP RENEE MIKALOPAS-CASSIDY Kahn, Hoffman & Hochman, LLP Friedman LLP
Anti~Money Laundering and Entertainment, Arts and Sports Government Accounting and Auditing International Taxation Peer Review Small Firms Practice Management
Counter Terrorist Financing MADELYN R. MILLER JAIME R. COTE JAMES CASSIDY DAVID E. ILES JOEL PECK
VICTOR LESSOFF IPMorgan Chase & (o. Grant Thornton LLP BDO USA, LLP Sciarabba Walker & Co., LLP Joel Peck & Associates
Federal Reserve Bank of New York
Estate Planning Health Care Investment Companies Private Equity and Venture Capital Stock Brokerage
Bankruptcy and Financial Reorganizations KEVIN MATZ JANINE E. MANGIONE BARRY T. GOODMAN STEPHEN J. MAZZOTTI MARK R. LEVY
HARRY J. KOBRITZ Kevin Matz & Associates PLLC The Bonadio Group Grassi & Co. FisnerAmper LLP FisnerAmper LLP
Kobritz & Company Inc.
Fashion and Furnishings Hospitality Industry Large and Medium-Sized Firms Professional Ethics Trust and Estate Administration
Business Exit and Succession Planning RAPHY SOUSSAN DAVID J. WOLFSON Practice Mananagement JACK M. CARR MICHAEL RUDEGEAIR
BERNARD LEONE (BIZ MAM, LLC Schulman Lobel Wolfson Zand LOUIS C. GRASSI Bailey, Carr CPAs, PC WeiserMazars LLP
WithumSmith-+Brown PC. Abruzzo Katzen & Blackman, LLP Grassi & Co.
Real Estate

MICHAEL J. GIGLIO
Kaufman Organization



= =
a
KEVIN C. SUNKEL

Owen J. Flanagan & Company

LITIGATION SERVICES

& /i)

MARK DIMICHAEL

Citrin Cooperman LLP

PERSONAL FINANCIAL
PLANNING

CARPENTER

WeiserMazars LLP

TAXATION OF FINANCIAL
INSTRUMENTS & TRANSACTIONS

MINDI LOWY

PricewaterhouseCoopers LLP

FAMILY OFFICE

PHILIP F. STRASSLER

Strassler, LLC

MEMBER RELATIONS

.

ITA RARILLY

Vanacore, DeBenedictus,
DiGovanni & Weddell LLP

PUBLIC SCHOOLS

D. LESLIE SPURGIN

Ciaschi, Dietershagen, Little,
Mickelson & Company, LLP

TAXATION OF
INDIVIDUALS

BARRY S. KLEIMAN

Untracht Early LLC

INDUSTRY OVERSIGHT

CARL OLIVERI

Grassi & Co.

NEW YORK, MULTISTATE
AND LOCAL TAXATION

RICHARD A. DAUMAN

EisnerAmper LLP

PUBLIC SECTOR
OVERSIGHT

\4
) R

DAVID M.
ROTTKAMP

Grassi & Co.

TAXATION OF MERGERS
AND ACQUISITIONS

JAMES T. KANTOR

Advance Finance Group

INTERNAL AUDIT

INVESTMENT MANAGEMENT
_/ \_

PIETRO PARILLO

South Jersey Industries

JASON BAROCAS

Citrin Cooperman LLP

NOT-FOR-PROFIT
ORGANIZATIONS

CANDICE R. METH STEVEN C.
EisnerAmper LLP B AR R AN C A
Barranca Tax Law—CPE Seminars
RELATIONS WITH THE TAX DIVISION
INTERNAL REVENUE SERVICE OVERSIGHT

ADAM LAMBERT

JONATHAN M. HORN
Own Account Grant Thornton LLP
TECHNOLOGY
ASSURANCE
J \_
Not pictured:

Small Business Outreach
Adam M. Baruch
Melzer & Associates,
(PAs, PC.

N a

U\
THOMAS J. SONDE

SilverRoad Solutions



AICPA criticizes new voluntary IRS registration program

BY CHRIS GAETANO
Trusted Professional Staff

he AICPA expressed concern about

a voluntary program that the Inter-

nal Revenue Service (IRS) has intro-

duced in the wake of a federal court
decision striking its ability to directly regu-
late paid tax preparers, saying that the new
initiative could confuse the public and lead
to litigation.

The AICPA expressed its views in a letter
sent to IRS Commissioner John A. Koskin-
en on June 24.

The program in question would allow tax
return preparers to complete a continuing
education program that includes a compre-
hension assessment, in order to be able to
represent clients before the IRS on tax mat-
ters and get a certificate from the IRS that
they can display in their offices, though they
would need to take the test every year to re-
tain certification. This measure was instituted
when the U.S. Supreme Court struck down a
mandatory preparer registration program for
unenrolled tax preparers and was officially
launched June 26.

Koskinen, in a speech on June 26, said that
the IRS saw this program as a temporary

measure, to be used until Congress enacts a

ACCOUNTING CAREER FAIR 2014

N Ex I 5 , (%/4 NEW YORK UNIVERSITY
O

proposal that would give the service authority
for mandatory oversight of return preparers.

“This voluntary program is not the ideal
solution. But until legislation is enacted, we
still have a responsibility to taxpayers and to
our tax system to keep moving forward with
our efforts to improve service to taxpayers,”
he said.

However, the AICPA noted that there is
no statute that authorized the program, and

mandatory, it does give an “overwhelming,
compelled incentive to participate,” meaning
that it would be de facto mandatory.

The AICPA chastised the IRS for not
following the notice and comment require-
ment that other administrative procedures
generally need to go through. Moreover, the
IRS program, the AICPA said, runs afoul
of the Paperwork Reduction Act—as the
IRS did not seek approval from the Office

most intended to address is the least likely to
actually sign up for this volunteer program.
It also brought up the argument that the
program could potentially confuse consum-
ers, as they are unlikely to be able to distin-
guish the precise differences between various
preparers’ qualifications. It will be a struggle,
the AICPA said, to explain to clients the dif-
ference between individuals with a preparer

tax identification, enrolled agents authorized

The AICPA said the program is “arbitrary and capricious because it fails to address the
problems presented by unethical tax return preparers who defraud their clients.”

the IRS’s existing authority does not give it
an adequate legal basis to proceed with it, as
federal agencies can only act on the power
that Congress gives them.

“This fatal flaw cannot be overcome by
the IRS. That no statutory provision pro-
hibits such a program does not legitimize
an otherwise illegitimate act,” the AICPA
said in its letter.

Further, the AICPA pointed out that the
program will inevitably be viewed as a way for
the IRS to get around the court decision—
while the current program is not technically
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of Management and Budget to begin col-
lecting personal information from return
tax preparers—as well as Executive Order
12,866, which requires the IRS to perform
a cost-benefit analysis of the program and
feasible alternatives, in addition to getting
approval from the Office of Information and
Regulatory Affairs.

Further, the AICPA said the program is
“arbitrary and capricious because it fails to
address the problems presented by unethical
tax return preparers who defraud their cli-

ents.” It noted that the group the program is

to prepare returns and represent clients be-
fore the IRS, and people who have used this
new voluntary program.

Finally, the AICPA felt that the IRS has
not devoted enough time to exploring al-
ternative approaches to ensure that paid tax
preparers are qualified and competent.

“In sum, it is essential that any regulato-
ry approach instituted by the IRS to address
this issue has a firm legal basis and reflects
sound policy,” the AICPA said.

To read the AICPAss letter, visit aicpa.org.

cgaetano@nysscpa.org
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Pressure builds for U.S. taxpayers with foreign accounts

BY ROBERT S. BARNETT, CPA, J.D.,,
M.S. (TAXATION), and RENATO
MATOS, ].D., LL.M (TAXATION)

he Foreign Account Tax Compliance
Act of 2010 (FATCA) has manifest-
ed outside the United States in re-
cent months, as a result of an agree-
ment announced on Aug. 29, 2013, between
the U.S. Department of Justice and the Swiss
Federal Department of Finance (FDF). Re-
cently, numerous Swiss banks have notified
U.S. account holders that they must either
provide evidence that their accounts have
been properly disclosed to the IRS or con-
firm participation in the offshore voluntary
disclosure program (OVDP). Failure to
comply will likely result in the bank releasing
information about the account and account
holder to the Justice Department, which will
then determine whether or not to pursue a
criminal investigation and prosecution.

In addition to prompting international
agreements, FATCA seeks to enforce U.S.
tax and banking laws by requiring U.S. banks
to withhold 30 percent of international fund
transfers and by requesting that foreign fi-
nancial institutions disclose account holders
who might have failed to comply with U.S.

tax obligations.

www.camico.com/momentum
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Under the Internal Revenue Code (IRC)
and banking laws (i.e., the Bank Secrecy Act),
U.S. residents and citizens—including those
living outside the United States—have two
primary reporting obligations to the Depart-
ment of the Treasury. First, they must report
all of their worldwide income (including in-
come from wages and investments) and their
interests in certain entities. Generally, such
entities include corporations, partnerships
and trusts organized outside the United States
and not publicly traded. Second, pursuant to
the Bank Secrecy Act, all U.S. taxpayers must
file Form 114, Report of Foreign Bank and
Financial Accounts (FBAR), reporting their
financial interest in financial accounts outside
the United States when the aggregate value of
such accounts exceeds $10,000.

Under U.S. law, noncompliant taxpayers
face criminal prosecution and penalties that
could exceed the undisclosed account’s bal-
ance; however, taxpayers may become compli-
ant and avoid criminal prosecution by enter-
ing into agreements with the IRS through the
OVDP or related procedures, such as opting
out or following the streamlined filing com-

pliance procedures.

Under the OVDP, a U.S. taxpayer discloses

foreign bank accounts and amends returns
for an eight-year voluntary disclosure pe-
riod. Taxpayers must then pay taxes on all
previously unreported income, along with a
20 percent accuracy-related penalty on such
taxes. In addition, the taxpayer pays one of
three nonnegotiable penalties based on the
highest annual aggregate account balance
that the taxpayer has previously failed to dis-
close. These OVDP penalties are applied in
lieu of the FBAR penalty under the banking
law, penalties under the tax code, and poten-
tial liabilities for years prior to the voluntary
disclosure period:

* 27.5 percent OVDP penalty. The stan-
dard penalty equals 27.5 percent of the
highest annual aggregate account balance
during the voluntary disclosure period. This
penalty applies in the majority of OVDP
cases and, while substantial, it provides am-
nesty from criminal prosecution for non-
compliance.

* 12.5 percent OVDP penalty. A taxpayer
will qualify for a 12.5 percent penalty if the
taxpayer’s highest aggregate account balance,
in each of the years within the voluntary dis-
closure period, is less than $75,000.

* 5 percent OVDP penalty. A taxpayer
qualifies for a 5 percent penalty if the tax-

payer falls within one of the following three

categories, two of which apply to U.S. tax-
payers living outside the United States (for-
eign resident):

* De minimis. To qualify, the taxpayer 1)
must not have opened or caused the account
to be opened; 2) must have exercised mini-
mal, infrequent contact with the account; 3)
must not have withdrawn more than $1,000
from the account in any year the taxpayer
was noncompliant and 4) must establish that
all applicable U.S. taxes were paid on funds
initially deposited to the account.

* Unaware foreign resident. The taxpayer
must be a foreign resident who was unaware
of being a U.S. citizen.

* Compliant foreign resident. The taxpayer
must 1) reside in a foreign country, 2) have
shown good faith in that he timely complied
with all tax reporting and payment require-
ments in the country of residence, and 3)
have less than $10,000 of U.S. source income

each year.

Before or after entering the OVDDP, a tax-
payer may irrevocably elect to opt out of

the OVDPs rigid penalty structure. In such

See Foreign Accounts, on page 12
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Taxation

Foreign Accounts

Continued from page 11

a case, the IRS will examine the taxpayer’s
former noncompliance under the IRC, the
Bank Secrecy Act, and their accompany-
ing regulations. Generally, a six-year stat-
ute of limitations applies, as opposed to the
OVDP’s eight-year disclosure period. Pro-

ment. Evidence of willfulness includes letters
from the IRS (or other entities) to the tax-
payer informing of the FBAR filing responsi-
bility or the taxpayer’s previous FBAR filings.

*Nonwillful penalty. Where the IRS can-
not prove that the taxpayer was willful in
failing to file, the penalty is $10,000 per ac-

count annually.

Streamlined filing compliance procedures

The streamlined filing compliance procedures
are designed for U.S. citizens living abroad.
They require tax returns for a three-year pe-
riod, as well as filing delinquent FBARs for
a six-year period. Eligible taxpayers are only
responsible for any U.S. back-taxes and do
not pay any FBAR penalties.

As FATCA and the Justice Department break down international legal barriers,
it's important for noncompliant U.S. taxpayers living in the United States or
abroad to consider their options.

tection from criminal prosecution is gener-
ally provided to the taxpayer if the opt out
occurs after entering the OVDP.

Generally, under the Bank Secrecy Act,
there are three levels of penalties for the
failure to file FBARs:

Willful penalty. The penalty equals the
greater of 50 percent of the highest account
balance or $100,000 per account annually. The
burden is on the IRS to prove that the tax-
payer was willful (i.e., knew of or was willfully
blind) concerning the FBAR filing require-
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*Nonwillful ~ penalty with reasonable
cause. Where the taxpayer had reasonable
cause for failure to file, the IRS will not im-
pose penalties. The taxpayer must show proof
of reasonable cause, which includes reliance
on a tax professional.

At all three penalty levels, taxpayers can
negotiate based on facts and circumstances
in their particular case. The willful and non-
willful penalties can be mitigated or lowered
based upon certain criteria, including the size

of the undisclosed account.

Contest Rules:

Questions?

To be eligible, a taxpayer must 1) have
resided outside the United States since
Jan. 1,2009, 2) have not filed a U.S. tax return
during the same period and 3) present a low
compliance risk. A variety of factors apply in
determining the existence of low compliance
risk, including whether the taxpayer owes less
than $1,500 in taxes for each year being dis-
closed, has declared all income in the country
of residence, and has a financial interest in an
account located outside the resident country.

Although seemingly “streamlined,” this op-
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tion is limited in scope, and only minimal IRS
guidance for its use exists.

Implications

As FATCA and the Justice Department
break down international legal barriers, it’s
important for noncompliant U.S. taxpayers
living in the United States or abroad to con-
sider the options discussed above.

There are many complexities associated
with becoming compliant with U.S. tax laws
and banking laws. Each taxpayer’s situation is
different and requires a thorough, individual
analysis. For this reason, noncompliant in-
dividuals are urged to seek legal advice from
U.S. counsel knowledgeable regarding the rel-
evant U.S. laws and IRS procedures

Robert S. Barnett, CPA, J.D., M.S. (Taxa-
tion), and Renato Matos, J.D., LL.M (Taxa-
tion), are partners at Capel/ Barnett Matalon
G Schoenfeld LLE where they focus primarily
on taxation matters, both domestic and interna-
tional. The authors would like to thank Mikhail
Lezhnev, |.D., an associate at their firm, for

his assistance in preparing this article.

Member-Get-a-Member Contest

Help us recruit new NYSSCPA members and earn these Thank-You Rewards:

The more new members you recruit, the more valuable the Thank-You Reward! So don't delay!



War Story: when no good deed goes unpunished

Sometimes, fulfilling a dient’s request to share information with a third party can be trickier than it sounds

BY SUZANNE M. HOLL, CPA

Editors Note: “War Stories,” drawn from Cam-
ico claims files, illustrate some of the dangers and
pitfalls in the accounting profession. All names

have been changed.

eddy Easley, a CPA, was contacted

by one of his larger tax clients, Bill

Hugo, who said that in order to

qualify for a mortgage refinance, he
would need Easley to write a letter verifying
that Hugo was self-employed, his business
was financially sound and that he was cred-
itworthy.

At first blush, Easley gave little thought to
his client’s request. He had been preparing
Hugo’s tax returns for several years, and from
all appearances, Hugo was the successful
owner of an appliance dealership that had
been a fixture in the region for more than
two decades.

When Easley began to compose the
letter, though, he started to think about the
fact that he had never really verified the tax
return figures that Hugo had provided for
him. Easley realized that a letter verifying the
sound financial footing of Hugo’s dealership
was more of a business projection or forecast,
since all he had ever done for Hugo was tax
preparation based on the information Hugo
gave him.

As Easley considered his own misgivings,
he received a call from Hugo’s mortgage
broker, Sam Leghorn, who had been doing

business in the area for many years. Easley
mentioned his concerns to Leghorn, who
told him that the dealership was obviously
a financially sound business and had been
for the 20 years that Leghorn had known
Hugo. Leghorn also asserted that Hugo
would not qualify for the refinancing unless
Easley provided the verification letter.

Soon after Easley’s conversation with
Leghorn, Easley received a call from Hugo
imploring him to provide the letter. Hugo
also mentioned the possibility of going to
a more cooperative CPA firm, not only to
obtain such a letter, but for other services as
well—a clear implication that Easley might
lose Hugo as a client.

Easley ultimately provided the letter,
stating, in part, that Hugo was self-
employed in the appliance business and
that his

operate on a sound financial footing. The

business would continue to

mortgage company, Creative Financial
Group, approved the refinancing, based, in
part, on Easley’s letter, but Hugo did not
receive nearly as much in proceeds from
the refinancing as Leghorn had led him to
believe.

Hugo’s appliance business had actually
taken a turn for the worse, and he needed all
of the proceeds he thought he was going to
receive in order to pay some large debts and
keep his business afloat. He was now unable
to make his loan payments, and Creative
Financial Group foreclosed on the loan.

Creative also filed a lawsuit against Easley,

alleging damages of $85,000 from Easley’s

negligent misrepresentation
ghig p

of Hugo’s

finances.

How to mitigate risks when responding to
third-party requests

There are a number of protective measures
a CPA should take when responding to a
third party’s request for information about
a client:

* Be sure to receive written consent from the
client before disclosing tax return information
in a context other than the preparation and fil-
ing of tax returns, as directed by Section 7216
of the Internal Revenue Code (IRC).

*Document only facts, including the ser-
vices performed. Refrain from speculation or
comments regarding future events (e.g., fore-
casted future income or contingencies).

*Avoid making conclusions that were not
part of the services rendered to the client
(i.e., do not make assurances regarding the
accuracy or completeness of the information
provided, unless the scope of services enables
you to provide such assurances).

*Do not provide any form of assurance re-
garding matters of solvency.

*Stay away from words that expand—
rather than narrow—your responsibilities.
Keep the language of the letter simple and

clear.

Conveying limits to clients
In addition to taking the steps above,
CPAs should also educate their clients about

what can and cannot be provided to a third
party. This includes—
* having a conversation with the client regard-
ing the scope and limits of the services rendered,
eclarifying for the client what can and
cannot be provided under the
of the

eexplaining that you are unable to provide

scope
and limits services rendered,
an assurance opinion on the client’s financial
position when you have not performed the req-
uisite scope of services to do so, and

estating that professional standards for
CPAs prevent you from providing any form
of assurance regarding matters of solvency.

It’s important to follow these guidelines—
even when the client or financial institution

gives you little or no time to act.

Suzanne M. Holl, CPA, is senior wvice
president of loss prevention services at Camico
(www.camico.com). With more than 18 years of
experience in accounting, she draws on her Big
Four public accounting and private industry
background to provide Camico policyholders
with information on a wide variety of loss

prevention and accounting issues.

For information on the Camico program,
call Camico directly at 800-652-1772,
or contact: (Upstate) Reggie DeJean,
Lawley Service, Inc., 716-849-8618, and
(Downstate) Dan Hudson, Chesapeake
Professional Liability Brokers, Inc., 410-
757-1932.

CCR

CONSTRUCTION COST RECOVERY

Engineering Services for Tax, Legal
and Accounting Professionals

Value Added Solutions

* Construction Cost Auditing

* Cost Segregation

* Estate Tax Valuation Services

* Expert Witness Testimony

* §179D Energy Efficiency Deduction

Call Mark de Stefanis, CCA,SCSP, at
(914) 740-1995 to discuss money saving
solutions for you and your client.

To Learn More Visit: www.ccrtaxaudit.com




JOEL LANZ

BYJOEL LANZ, CPA/CITP, CFF,
CISA, CISM, CISSP, CFE

s an adjunct professor, I consider it

my good fortune to be in regular

contact with the next generation

of CPAs because it has taught me
a valuable lesson: Sharing experiences and
transferring knowledge can be a two-way
street. Though we veteran professionals have
accumulated expertise to share with aspiring
and younger CPAs, we can also learn a few
tricks from them as well.

One area where I've found this to be true
is in NextGeners’ street-smart use of Excel.
Like many professionals, I first learned Excel
on the job. As a result, I often feel like I'm
playing a game of catch-up—I continue to
discover features that I wish I had learned a
long time ago. On the other hand, I find that
younger people, whether they’re students or
staff, have an intuitive sense about this and
other applications, and have identified pro-
ductive ways to use Excel that I wouldn’t
have thought of.

T've listed a few of my favorite Excel fea-
tures below. (I actually found out about them
while doing statistical research to improve
my fantasy baseball team!) In addition, I
asked four NextGeners to share some of
their favorite tips as well. These aren’t com-
plicated tricks—I like them in part because
they’re so simple; if you're not already using
these features, you can easily incorporate
them into your routine. Thanks to my stu-
dents at SUNY-College at Old Westbury,
tor their help with this column.

Import table data from the Web

The Internet has an endless supply of
tables with useful data that can be analyzed,
such as government economic research ta-
bles or financial tables used for investment
decisions. When working in Excel, if you
first select the “Data” tab and then hit the

How to excel at Excel

Tips and tricks for getting the most out of a CPA’s go-to application

“From Web” tab, you'll get a Web prompt
query. Enter the Web address containing the
data you wish to drop in. You'll be prompted
to click on the tab you're interested in (it will
turn green once you have) and select “Im-
port.” The table will then be downloaded into
your spreadsheet, allowing further analysis.

Make conditional formatting your friend

Sometimes, you need to interpret data

glance. For example, you might be pre-
senting information to a client who prefers
visuals to words. Located on the Home rib-

Tweet Usl

rather than traditional filter focuses. You can
find this feature on the Data>Sort ribbon.

Now, here’s some advice from my Next-

Gen friends:

Ryan Steinberg
Student, SUNY-College at Old Westbury,
M.S. in Accounting, Class of 2015
For help

ExcelExposure.com, which offers a free

in mastering Excel, visit

online class designed to help the user learn
the application. The site provides lectures

Do you have any Excel tips
or tricks up your sleeve?

Share them with us @nysscpa #Excel.

bon, the conditional formatting tab allows
you to automatically color code conditions
that appear in the data, using, for example,
top-bottom analysis (e.g., top 10 percent,
bottom 10 percent). You can also create bar
graphs that compare one cell to a range of
cells or quickly identify and color code du-
plicates and other relationships.

Filter by color

OK—it isn't the most complex feature,

it’s a great convenience and an especially
useful tool for those of us (yes, myself in-
cluded) who have simple sorting needs. You
assign a color to a particular type of record

and then filter records based on the color,

and tutorials on everything from basic
formatting to the VLOOKUP function,
which retrieves information based on a
unique identifier, and Pivot Tables, a data
summarization tool. The lessons are in-
depth and can help beginners as well as
more advanced Excel users in refining their
skills. This, paired with the master work-
book that is provided, makes for an indis-
pensable tool that any accounting profes-

sional can utilize.

Mica Fink

IT Auditor, CohnReznick LLP

Excel spreadsheets, especially ones with many

DID YOU KNOW

Last year, a University of Hawaii study revealed that the vast majority of spreadsheets—88 percent—have errors in at least 1 percent

or sometimes complex formulas, can get very
confusing when you're trying to figure out
exactly where all the numbers come from.
However, Excel supplies helpful tools called
Trace Precedents/Dependents, which can
be found on the formula auditing toolbar
of the “Formulas” tab. In order to use these
tools, simply highlight the cell in question
and click the button. The Trace Precedents
button will create arrows to every cell that
is used in the specified formula, while the
Trace Dependents button will point to ev-
ery formula that uses that cell. If the for-
mula uses cells on a different tab, a little box
will appear. Double clicking the box will
give you the option of going to those cells.
Another tool that Excel has to help with
complex spreadsheets is the Name Manager.
It’s located under the defined names toolbar
of the “Formulas” tab. It allows you to give
a name to a cell or range of cells, and then
use that name in any formula referencing
the cell(s). Using this, you can more easily
identify the different elements that are in
play in a formula, instead of trying to figure
out which cell or range is being referred to.

Alyssa Confarino

Audit Infern at a top-20 firm in New York City
The Excel functions SUMIF, COUNTIF
and AVERAGEIF can be used to analyze
large amounts of data by grouping iden-
tical characters within a certain range. In
order to do this, the criteria you're looking
for must be defined. When analyzing data,
you can use SUMIF to add, COUNTIF to
count the cells or AVERAGEIF to average
the criteria you are looking for. The data will
only be summed, counted and averaged if
the criterion for the range is true. By using
this tool, the amount of time spent analyz-

Continued on page 15

of all formula cells. Given the size of many spreadsheets, having just one error can cause cascades of inaccuracies that can lead to

conclusions that are themselves erroneous. This isnt a case of a computer glitch, either—in most instances, the problem was simple

human error, such as basic arithmetic mistakes, according to the study.
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The country’s largest CPA firm practice
management benchmarking survey is now live!

This survey is brought to you by AICPA's PCPS (Private Companies Practice Section) and the TSCPA (Texas
Society of CPAs), who are pleased fo welcome back Aon Insurance Services as a proud survey sponsor.

Targeted benchmarks will include billing rates, chargeability ratios, compensation, and other key
performance indicators. The value of these benchmarks depends on broad participation among CPA firms.

The survey is open to all pubic accounting firms™ — please participate!

You can access the survey here: map.peps.org. You'll be prompted for your information, and an email with
personalized sign on information will be sent to you at that time.

The survey will close Thursday, July 31.

For more information, please visit www.aicpa.org/mapsurvey.

*You do not need to be a member of AICPA PCPS or TSCPA fo participate.

Tech

ing data is significantly reduced, and you are

Continued from page 14

able to work more efficiently in Excel.

Staff Auditor, Marks Paneth LLP

Though the DATEDIF function is undocu-
mented in Excel, it’s one of the most useful
date-related calculations formulas that can
be used by an auditor in many of his or her
audit procedures.

The syntax of the DATEDIF function is
as follows: “=DATEDIF (Start Date, End
Date, Interval).” It calculates the difference
between time intervals by using a start date
and end date, along with an interval of time.
The interval is expressed in either “d” for
days, “m” for months or “y” for years, depend-
ing on what you are trying to calculate.

'The most common application of the for-
mula for auditors is for testing the accuracy
of dates in an aging report. For instance, a
practitioner may use the function to deter-
mine the accuracy of an accounts receiv-
able aging report. The purpose of using the
DATEDIF function is to verify that each ac-
counts receivable transaction has been aged

correctly and is in the correct aging “bucket.”

Here’s how it works:

If the invoice date is 11/15/13 and the aging
report date is 12/31/13, we would express the
DATEDIF formula interval in days, and the
formula would be written as “=DATEDIF
(11/15/13, 12/31/13, d).” The result of the
calculation is 46 days—the number of days
between the invoice date of 11/15/13 and
the date the aging was run, or 12/31/13.The
auditor would then verify that this invoice is
included in the correct bucket, which would
be 31 to 60 days outstanding.

When the DATEDIF function produces
a negative amount or an error message, the
auditor should review these invoices, as the
error or negative amount indicates that the
invoice date is after the audit period and
could be a prebilling.

Other applications of the DATEDIF
function include interest calculations, as
well as the ability to calculate the amount of
time between when products are purchased
and payment is made. By using the formula,
practitioners are given useful, accurate data

in a short amount of time.

Joel Lanz, CPA/CITB CFF, CISA, CISM,
CISSP CFE, is the sole proprietor of Joel Lanz,
CPA PC., and an adjunct professor at SUNY-
College at Old Westbury. He is a member of the
NYSSCPAs Technology Assurance Committee
and 'The CPA Journal Editorial Board.
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NYSSCPA
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Health Care
Conference

NavicaTing HEALTH REFORM—
STATE INITIATIVES, MANAGED CARE, AND IT
CONCERNS FOR ACCOUNTING PROFESSIONALS

Tuesday, September 23, 2014
FAE Learning Center

New York City
(also available via Live Webcast)

Keynote Speaker
| William E. Allison, CPA,
| Vice President, Fiscal Policy,
' Healthcare Association

of New York State

Checkup for health care accounting and auditing
e Health reform initiatives—practical implications

e How is the transition fo managed care
affecting your operations?

e Auditing and accounting updates, including
leases, A-133 audits, and C0SO revisions

e Legal issues—litigation, reimbursement,

and more
FAE

Visit nysscpa.org/healthcare14 or call 800-537-3635 to register!
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Adair to Young CPAs: leadership is a verb, not a noun

BY CHRIS GAETANO
Trusted Professional Staff

ou can hit the management books,
sign up for the executive coaching
and attend the weekend leader-
ship retreats. But
according to NYSSCPA Pres-
ident Scott M. Adair, when
it comes to sharpening lead-

ership skills, information is

action. Speaking before an au-
dience of budding profession-
als at NextGen: The Confer-
ence for Young CPAs in June,
Adair said that leadership is
less about what you are and more about what
you do. It’s not an identity, he explained, but,
rather, a manifestation of actions you've tak-
en that make people want to follow you.

“Being an effective leader is ultimately
about getting things done,” he explained.

The NextGen Conference was hosted by
the Society’s Foundation for Accounting Ed-
ucation, with identical sessions held in two
locations—Melville, N.Y., and Rochester.

As part of the NYSSCPA’s broader Next-
Gen initiative, which arms those at the start

of their careers with professional develop-

ment services and networking opportunities,

SPECIAL

useless unless it’s paired with CONFERENCE

of business managers and 60
CO VE RA GE percent of corporate recruiters

the conference offered practical advice on
preparing for the CPA Exam and under-
standing various types of certifications. It
also focused on soft skills, such as leader-
ship, time management and business com-
munications—areas in which young people
often come up short. Indeed,
in a recent survey of more
than 3,000 people by Bentley
University that included mil-
lennial students, recent grads

and employers, 55 percent

said they wish that new grads
had honed more of their soft
skills in college.

During his talk, Adair said that the busi-
ness world looks to CPAs for leadership be-
cause they, by nature, are smart, level-headed
people who aren’t “going to go off on some
half-baked idea.” Rather, he said, as trusted
professionals, they can be counted on to pro-
vide reasonable assurance that something can
be done—and be done in a way that is in the
best interests of the organization.

“People think youre just a numbers
cruncher, but we are so much more than
that to our communities,” he said. “Who
do [the leaders in our communities] go to
when they need something done? They turn

Speaking before an audience of budding professionals at NextGen: The Conference for Young CPAs in June,
NYSSCPA President Scott M. Adair said that leadership is less about what you are and more about what you do.
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to the accountants.”

To prove his point, he asked the audience
to name the last time they had missed a
deadline. No one raised his or her hand. “If I
give you a project, you're going to get it done,
one way or another. That is being a leader in
and of itself.”

Still, while Adair said that he learned
about leadership largely by doing his best to
be a good CPA, he added that it also pays to
find role models and study the positive ex-
amples around you.

“Watch partners, watch presidents of
companies, watch vice presidents of compa-

nies,” he advised. “Take from the multitudes
of them.”

Moreover, though CPAs tend to be a
risk-averse crowd, a natural component of
leadership is learning how to stick your neck
out, he added. Using himself as an example,
he explained that he’s generally not one to
raise his voice. So, when he did decide to
speak up, both in the office and at the Soci-
ety, he knew it would mean stepping out of

his comfort zone.

See YCPA, on page 17

Are you experiencing...
Workers’ Compensation Penalties?
Department of Labor Examinations?

Unemployment Insurance Challenges?

Independent Contractor Difficulties?
Wages - Hours - Overtime Issues?

Small Business Owners?

Arnold Standard represents you before the NYS Workers’ Compensation
Board and/or Department of Labor, to settle penalties which have been
imposed against you --- for a fraction of the original amounts levied.

Our work also includes performing a review of the circumstances prior to
lodging the appropriate appeal. Our objective is to achieve closure at the local
level WITHOUT any referrals for other correction. Our initial consultation
with you is conducted without any charge.

New York State is going back up to SIX YEARS & assessing major
penalties for the above subjects. This happens when you have
classified as Independent Contractors & individuals have been treated as
self-employed, or there has been a lapse in coverage.

people

Frequently, there are minimum wage and/or overtime considerations.

We manage the entire process for you from field audit through the
appeal phase with the Department. Our record in this area is excellent,
and there is no upfront cost, because we are only paid after we save you
money.

Call Bob Arnold at 1-800-645-6800

55 Front Street, Rockville Centre, NY 11570
P: 516.678.3300 F: 516.678.1515
www.arnoldstandard.com



BY CHRIS GAETANO
Trusted Professional Staff

onprofit organizations across New
York state are in dire need of CPA
volunteers, especially in light of
recent changes to the state’s non-
profit laws that call for more active financial
oversight, said Stephen T. Surace, a past
Utica Chapter president, at NextGen: The
Conference for Young CPAs, on June 6.
the CFO and vice

president of Adjusters International, Inc.,

Surace, who is

a disaster recovery consulting organization,
sits on the boards of several community
groups, including the United Way, and is a
member of his church’s finance committee.
He led a session at the conference entitled,
“How to Use Your Skills to Give Back to
the Community.”

He said that, in his experience, while
many members of nonprofit boards are

adept in different areas, they often have a

have intense day jobs, Surace said that it’s
important to give back. If we don’t do it, he
said, who will?

Volunteering your time as a CPA can also
yield benefits, he added. For example, it can
be great for networking because people not
only learn your name, but they also learn to
associate it with competence, which may
lead to client referrals. Moreover, he said, it
can be great for professional development,
especially if you're new to the profession.

By volunteering, “[you can] be involved
in a lot of high-level conversations that can
add so much value ... this is a great way to
develop skill sets at an early age,” he said.

Of course, he added, it’s important
that you approach these things with
the right mindset: Your goal can’t be
just to network. He also said that it’s
important to have fun volunteering by
getting involved in something that you
care about and are interested in. For
example, he continued, outdoorsy types

How to Use Your Skills
to Give Back to the

Community

Stephen T. Surace, a past Utica Chapter president who led a workshop on volunteering at the NextGen Conference,
said that giving time to a worthy cause can also yield benefits.

contact information at nysscpa.org/page/

about-us/chapters or by contacting Lelia

Dickenson, the NYSSCPAs Manager

it’s the [Political Action Committee], the
Real Estate Committee or the Construction

Committee,” Surace said.

Though volunteering might seem exhausting for professionals who already have intense day jobs,
it's impor’run’r fo giVG bGCk. ”hc Wwe dOﬂIT dO IT, WhO Wi”?” — Stephen T. Surace, NextGen Conference speaker

hard time making sense of an organization’s
financial issues. On numerous occasions, he
explained, he’s received a call from one of
his friends in the community complaining
about a huge problem, only to find that they
were struggling with something that, for a
CPA, is trivial and easy.

“All these nonprofit boards are saying,
‘Oh my god, I need help, and I need people
with specific financial backgrounds! i.e.,
CPAs,” Surace said.

Though

exhausting for professionals who already

volunteering  might seem

might consider volunteering with a land
management corporation. “That buys all
the land in the park.”

In addition to lending a helping hand to
nonprofits in the community, Surace also
encouraged young professionals to give
back by volunteering their time with the
NYSSCPA.

At the next chapter CPE event you
attend, he said, “Go to the person
collecting signatures out front and say,
‘Hey, do you guys need any help?’... You're
there anyway.” (Members can find chapter

YCPA

“I never expected to be the president of the

Continued from page 16

State Society. I never had a desire to be presi-
dent,” he said. “I always thought that was too
much work, or I didn’t have time for it. But
if the opportunity presents itself, [you've] got
to step outside [your] box and do it.”

He encouraged attendees to start find-
ing and creating their own opportunities by
becoming active participants in the Society
themselves, and taking leadership roles in a
chapter or committee.

“If you think about nothing else, think
about getting more actively involved in the

NYSSCPA,” he said.

In the end, Adair shared that he was hap-
py simply to see all the young professionals
in the audience. NextGen Conference at-
tendees, he said, made the active decision to
invest in their own future and put their best
foot forward.

“Im not concerned about the people in
this room. I'm worried about the people out-
side of it,” he said. “You want to be the next

”»

generation of CPA leaders. And you will be.

cgaetﬂno@nyﬁcpa. org

of Chapter Relations, at ldickenson@
nysscpa.org.)

The same is true for statewide committees,
he said. “Being involved in any of the
committees is pretty simple, and you gain a
lot of knowledge when you’re on it, whether

For more information on committees,
visit www.nysscpa.org/epass/Committees/
CommitteeListing.aspx or email Nellie
Gomez, Manager, Committees, at ngomez@
nysscpa.org.

cgaemna@nyﬁcpa. org

The NextGen has its say

Where do young CPAs stand on some of the hot-button issues the
profession is grappling with2 The CPA Journal, the NYSSCPA's
flagship publication, will take an in-depth look in its August 2014
issue, with a special cover story on the accounting world’s next
generation. As part of the package, the Journal held a roundtable
discussion with young CPAs Somya R. Munijal, Jordan Frey, Rumbi
Bwerinofa-Petrozzello and Michael R. Durant on June 25 at the
NYSSCPA's Wall Street office. Moderated by Journal Editor-in-chief
Maria L. Murphy, the discussion explored what the profession

can do to attract new members, the role of technology in a rap-
idly changing professional environment, and lessons that can be
learned on both sides of the generational divide, among other
things. “We wanted to give our young members a forum to discuss
the issues,” Murphy said. To read the conversation, be sure to grab

your copy of The CPA Journal in August.

—Chris Gaetano
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Buftalo to tackle PCC and more af annual Summer Symposium

BY THOMAS BURNS
Buffalo Chapter President

s I prepare to start my term as

Buffalo Chapter president, I am

excited to have the opportunity

to influence and encourage young
CPAs in Western New York and eager to
attend more chapter events and meet with
members. I look forward to the summer
months ahead and to attending our 12th an-
nual Summer Symposium.

The Symposium, which will be held at the
Millennium Hotel on July 22-23, will fea-
ture a variety of topics including ethics, audit
efficiency, insurance, Service Organization
Control (SOC) reports and Private Com-
pany Council (PCC) updates from Michael
Cheng, the PCC Coordinator for the Fi-

NYS
SOCIERY
CPA

NYSSCPA
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nancial Accounting Standards Board. It will
also offer updates on the financial reporting
framework for small and medium-sized en-
tities, business valuations and the ABCs of
executive presence. Thank you to the A&A
Committee for another outstanding lineup.

The Buffalo Chapter sponsored the at-
tendance of six individuals at the Founda-
tion for Accounting Education’s NextGen
Conference held last month in Rochester.
The young CPAs also hosted a CPE and
networking event on June 12 at Classics V
in Ambherst. Jonna L. Martin of AdvanceMe
Associates gave a presentation on the topic
of personal branding. Thank you to everyone
who attended the events and the firms that
supported these efforts.

Our Cooperation with the Risk Man-
agement Association (RMA) Committee,

eadlines

_—__

Tax Stringer. The Trusted Professional. The CPA Journal. CPA Blog.
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[=] Get all your accounting
news in one place.

The E-Zine has gotten a new look, feel and
name—NYSSCPA Headlines.

Check bit.ly/SocietyHeadlines to ensure that
you're signed up for it, and news about the
profession from publications you trust will hit

your inbox each Tuesday.

headed by Paul E. Kiel, held its annual
Banker and CPA mixer on June 11 at Frank
Lloyd Wright’s Fontana Boathouse on the
Niagara River.

Our Career Opportunities in the
Accounting Profession (COAP)
program, led by Ann Burstein
Cohen, was held in June. Now
in its ninth year, this successful
program offers students a glimpse
of the accounting profession and
encourages them to choose a ca-
reer in accounting. I look forward
to the banquet on July 2 at the historic Ho-
tel Lafayette.

I would like to thank Patricia A. Mc-
Grath once again for her dedicated service
to the Buffalo Chapter as the 2013/2014
president. She has been a great leader and

THOMAS BURNS
Buffalo Chapter President

role model and is a strong supporter of the
young CPAs. I plan to continue that mis-
sion. Although I am a little more reserved
than Pat, I still have a strong passion for
i ) the State Society. I am awed by the
I great people who came before me
and hope to follow the example
they've set. I'm still trying to find
the answer to Pat’s riddle from
her President’s Message in the
May Trusted Professionall
The Buffalo Chapter needs
more interested people like you
to bring fresh ideas and a commitment to
excellence. Let me know if you are interest-
ed in joining one of our committees, and I

will get you involved!

tburns@lumsdencpa.com

Nassau boosts levels of interaction

BY ROBERT S.BARNETT
Nassau Chapter President

look forward to the upcoming year as
the 61st president of the Nassau Chap-
ter and to working with my chapter of-
ficers, board and committee members.
I would like to thank all those who attend-
ed and supported the installation on
May 8 and helped to make the event
a positive reflection of our chapter
and the Society. With the support
of our sponsors and attendees,
we were able to raise more than
$75,000 at our Installation Dinner,
which will benefit charities such as
the Long Island Community Foun-
dation, Long Island GLBT Ser-
vices Network, the ASPCA and the Crohn’s &
Colitis Foundation of America. I hope to have

ROBERT S. BARNETT
Nassau Chapter President

as much success with all of the other events to
be held in the upcoming year.

The Nassau Chapter Golf Outing was held
on June 12. Following that we had another
great charity event, the Ellen Gordon CPAs
4(a) Cause 5K Run/Walk to End Hunger, on
June 14 at Eisenhower Park. All funds raised
will benefit the hunger relief organization Is-
land Harvest. We were anticipating up to 300
participants, but the turnout exceeded our

expectations—we had 350 attendees instead.

We hope that attendance at the next year’s
event will continue this upward momentum.

I wish to thank my predecessor, Scott
Sanders, for his leadership and vision. Our new
Financial Literacy Committee is off to a great
start. We held a successful event to introduce
financial literacy to children and young adults.

Our Career Opportunities in the Ac-
counting Profession (COAP) program
at Adelphi University started on
June 28 and culminated with a
banquet on July 2. This year, our
program includes diverse events
spanning an array of topics, from
business technology to professional
presentation and etiquette. The
students had an opportunity to
visit local CPA firms. Nassau and
Suffolk Chapter young CPAs will be hosting
our Third Annual Super-Sized Networking
event on Aug. 7. Please invite anyone you know
who would benefit from this opportunity.

In the upcoming year, I hope to introduce
intercommittee events in order to generate
better attendance and interactivity. We are
also anticipating various new member activ-
ities and promotions. I look forward to an
exciting and productive year. I am honored by
this opportunity and look forward to working
with everyone throughout the year.

rbarnett.nassauchapter@chmslaw.com
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CHAPTER EVENTS AND CPE

BUFFALO

Young CPA Taste of Buffalo Event

When: July 12-13

Where: One M&T Plaza, Audit, 16th Floor
Contact: Ashley Blecha at asmigelski@mth.com

Buffalo Summer Symposium

When: July 22-23

Where: Millennium Hotel, 2040 Walden Ave.
Contact: Gregory Altman af GAliman@somerset1.com

MANHATTAN/BRONX

Asset Preservation and Estate Planning for Seniors and Their
Families

When: July 29, 6-8 p.m. (5:30 p.m. registration)

Where: FAE Learning Center, 14 Wall St., 19th Floor

Cost: $25 members; $35 nonmembers; $45 walk-ins

CPE: 2 (accounting)

Course Code: 29156504

2014 Economic Outlook Update — National and Regional

When: Aug. 20, 6:20-8:10 p.m.

Where: FAE Learning Center, 14 Wall St., 19th Floor

Cost: $20 members; $25 nonmembers. Attendees must register
in advance.

(PE:2 (specialized knowledge and applications)

Course Code: 29150503

(reating and Actualizing Vision (2014/2015 Professional Skills
Enhancement Series, 3 of 3)

When: Sept. 9, 6—8 p.m.

Where: FAE Learning Center, 14 Wall St., 19th Floor

Cost: $25 members; $35 nonmembers; $45 walk-ins

(PE:2 (advisory services)

Course Code: 29152502

Contud: Barbara Marino at bmarino@thehackettgroup.com

QUEENS/BROOKLYN

Joint Queens/Brooklyn/Northeast Chapter Event: SBA
Business Lending

When: July 17, 9-10 a.m.

Where: Liberty Warehouse, 260 Conover St., BKlyn.
CPE: 1 (advisory services)

Course Code: 29163501

Cost: Free

Contact: Akshay Shrimanker at shaycpa@gmil.com

SOUTHERN.TIER

Young CPA Picnic at the Binghamton Mets

When: July 9, 6:35 p.m. (game time); 7 p.m. (in-game
picnic in the left field picnic area)

Where: NYSEG Stadium, 211 Henry St., Binghamton
Cost: $20 per person

Contact: Marisa Colonna-Garrow at mcolonna@pnlepa.com

Private Company Accounting and Auditing Update

When: July 23, 8 a.m.—4 p.m.

Where: DoubleTree Hotel, 225 Water St., Binghamton

Cost: $250 members; $275 nonmembers

(PE: 8 (4 accounting, 4 auditing)

Course Code: 11112561

Contact: Miranda Klish at mKlish@jlscpa.com (607-723-8216)

STATEN ISLAND

Staten Island Chapter Annual Staten Island Bus Trip

When: Aug. 14, 8:15 a.m—7:45 p.m. (Bus leaves af 8:30
a.m. sharp. Return time is approximate.)

Where: Showboat Resort (Bus leaves from Luten Ave., off Amboy Road.)
Cost: $30 per person

Contact: Rosemarie Giovinazzo-Barnickel at rghcpa@nysscpa.org

Income Taxation of Trusts and Estates

When: Oct. 8, 6:30-8:30 p.m.

Where: Bocelli Restaurant

(PE: 2 (toxation)

Course Code: 29076501

Contact: Rosemarie Giovinazzo-Bamickel at rghcpa@nysscpa.org

SUFFOLK

Tax Planning Under the Revised New York State Trust
Accounting Income and Principal Rules

When: July 16, 8:30-11 a.m.

Where: Capital One Bank, Executive Dining Room, 275 Broad
Hollow Road, Melville

Cost: Free

Contact: Seymour Goldberg at info.goldbergira@gmil.com

Nine and Dine in Riverhead

When: July 16, 2 p.m.

Where: Cherry Creek Golf Links, 900 Reeves Ave.
Cost: $50 per person (includes golf and a BBQ dinner)
Contact: John Spatola at jspatola@nsllpcpa.com

Tax Planning Under the Revised New York State Estate Tax
When: Aug 5., 8:30—11:00 a.m.

Where: Capital One Bank, 131 Portion Road, Ronkonkoma
(PE: 2(taxation)

Course Code: 29086504

Cost: Free

Contact: Seymour Goldberg at info,goldbergira@gmail.com

Young Professionals Golf Classic

When: Sept. 23, 8:30 a.m.

Where: Homlet Willow Creek

Contact: John Manley at jmanley@avz.com

SYRACUSE

Annual Ethics Update/Clambake
When: Aug. 19, 2—4 p.m. (ethics); 47 p.m. (clambake)
Where: Hinerwadel’s, 5300 W. Taft Road, North Syracuse

UTICA

New York State Estate Tax Changes
When: July 16, 8:30-10:30 a.m.
Where: Radisson Utica

Cost: $30 members; $40 nonmembers
(PE: 2 (toxation)

Course Code: 45106501

Contact: Brian Reese at brian@rfcpa.net

Utica Annual Golf Outing and CPA Ethics Update
When: Aug. 25, 10am (12:00pm Shotgun Start)
Where: Skenandoa Club, Clinton NY

Cost: $100 per person golf, $40 for CPE session
Contact: Robert Ritz at rritz@darcangelo-cny.com

FOUNDATION
ACCOUNTING
EDUCATION

FAE

NYSSCPA
I

September 18, 2014
FAE Learning Center
(also available via Live Webcast)

Early Bird
Discount:
Save $200

Technology
Assurance
Conference

Keynote Speaker

Uday Ali Pabrai, CEO,

ecfirst, on Cyber Aftacks:
Are You Prepared?

|dentify security risks

Find compliance solutions

Get practical guidance on governance

Hear case studies from cyber security leaders

Gain need-to-know info on assurance
and privacy

CPE Credit: 8

FAE

Visit nysscpa.org/technology14 or call 800-537-3635 to register!




Get ready! Chapter meetings are coming

BY EDWARD F. ESPOSITO
Queens/Brooklyn Chapter President

he Queens/Brooklyn

Chapter just hosted
its first CPA and At-
torney Networking

Party at a fine restaurant in
Brooklyn and plans on host-
ing another one at the end of

the year. In May, Adrian P.

University, chaired the annual Accounting
and Auditing Conference, which was held

at the university’s Queens campus. We

EDWARD F. ESPOSITO
Fitzsimons, a chapter direc- Queens/Bk Chapter President University, and the Brooklyn

tor and a professor at St. John’s

also held our organizational meeting on May
28 and have some exciting new events and
ideas planned for this year.
Professor Mark Ulrich, a chapter
director, State Society director and
chair of the Career Opportunities
in the Accounting Profession
(COAP)
yet another successful summer
of COAP programs. The Queens
held at St. John’s

Committee, oversaw

program,

program, held at Long Island
University in Brooklyn, kicked off on June
29 and ran through July 3. Both programs

featured visits to accounting firms and other

organizations, on-campus seminars and
lectures, interactive career panels with young
CPAs and accounting professionals, and soft
skills workshops.

Two of my goals this year are: 1) to move the
Oct. 29 tax conference, led by our director and
Tax Committee Chair Brian J. Gordon, to
Brooklyn; and 2) to host six chapter meetings,
which will be held at the State Society’s offices,

starting at 6:30 p.m., on the following dates:

* July 16

* Aug. 13

* Sept. 17

* Nov. 6 (will take place before our
annual Ethics Seminar)

* Jan. 14,2015
* April 29,2015

All Queens/Brooklyn Chapter members
are invited. We are also looking for chapter
members who would like to take on
leadership roles. So mark your calendars
and get involved. If you are coming to our
meetings, please RSVP with our treasurer,
Rosslyn Khunovich (rkhunovich@odpkf.

com), so she can order food for you.

edcpa@me.com

Rochester YCPAs prove that the “NexiGen” is full of future leaders

BY ANTOINETTE SPINA
Rochester Chapter President

he summer is
here and the Rochester

finally

Chapter is off and run-
ning. By the time this
goes to print, the chapter will
have already participated in the
Counselor’s Cup, a golf tourna-

. ANTOINETTE SPINA
ment that brings together CPAs, Rochester Chapter President

attorneys and financial exec-
utives from all over the city for golf and

networking. The young CPAs will be re-

scheduling their golf tournament due to a
weather-related postponement. They have
already held the seminar, “Presen-
tation Skills for the Accounting
Professional,” led by Jonna L.
Martin of Advance Me Asso-
ciates. All in all, there has been
a wonderful assortment of ac-
tivities to choose from to be active
in your chapter.

The Rochester young CPAs
played host to “NextGen: The
Conference for Young Professionals” by

sponsoring a cocktail hour. They are also

well on their way to sponsoring a “Habitat
for Humanity” house, having raised more
than $30,000 so far.

If you read back over this list of activities,
you cannot help but get a picture of how
enriched our chapter is by our YCPAs
group. They truly are our rising stars.

As chapter president, I want the chapter
to take full advantage of our YCPAs’ energy,
enthusiasm and tremendous knowledge.
With the help of Matthew J. Taylor, the
chair of our Young CPAs Committee, I
asked the committee for volunteers to join

our board and/or its committees. Within a

couple of hours, I had five bright, energetic
and capable volunteers to do everything from
chairing a committee to energizing a couple
of committees and volunteering this year at
our Career Opportunities in the Accounting
Profession (COAP) program. I welcome
other young professionals to join them.

I intend to include their activities and
achievements in future columns. I hope this
will recognize their efforts and encourage
more participation.

Stay tuned for future developments!

tspina@baileycarrcpa.com

For the Southern Tier Chapter,

BY KRISTI L. EMPETT
Southern Tier Chapter President

his time of year we think of new

beginnings—whether it’s the start

of an accounting career, the growth

of flowers and vegetables in our
garden, or just a time to regroup and re-
focus on our goals. One of the beginnings
I'm excited about is the new chapter year.
We have several things to look forward to
in the Southern Tier.

First, I'd like to thank Scott Hotalen,
our immediate past president, for his years
of leadership. We ended our last chapter
year with an awesome Educator’s Night
Dinner in April, where we recognized 13
accounting students from local colleges for
their outstanding accounting achievements.
I want to thank Cheryl M. DiStefano for
organizing the event, and all those who
came out and supported the next generation
of leaders in the profession. In May,
we had our Officer Installation Dinner

where we approved our new officers and

board members. I would like to recognize
Vice

President Santo D. Caracciolo; Secretary/

President-Elect Tera A. Stanton;
Treasurer Darcy Aldous; and Past President
Hotalen. Our board members are Alan
Piaker, Marisa J. Colonna-Garrow, Emily
L. Gardner, Brandon M. Sunderlin,
William J. Scannell and Jody A. Calvasina.
I want to thank Penny Z. Wightman,
Ernest Skiadas, Teresa F. Allen and Robert
J. Tomaka, who are coming off our board,
for their service.

We began our year with our chapter
organizational meeting in June. We would
like to thank Scott D. Hosler, NYSSCPA
vice president of chapters, Alex Metz,
manager of recruitment and retention,
and Lelia Dickenson, manager of chapter
relations.

Our chapter also has a couple of events
to look forward to this summer. On July 9,
we'll hold our Young CPA Picnic at NYSEG
Stadium and watch a Binghamton Mets
game, which is always loads of fun. We also

have our annual Accounting & Auditing

fime of new beginnings

Update with Renee Rampulla, scheduled
for July 23. Please visit our chapter Web
page
the latest information on this and other

(www.nysscpa.org/southerntier) for

upcoming events.

I look forward to hearing your thoughts
and ideas for chapter activities and CPE
sessions—feel free to contact me at the
address below.

kempett@co.broome.ny.us

Rockland to host series of seminars

BY MICHAEL E. MILISITS
Rockland Chapter President

ax sseason is behind us and our work-
days are a little less hectic ... hopeful-
ly—so what better time than now to
get a jump-start on CPE? The Rock-
land Chapter is anxious to fulfill some of
your CPE requirements, and we have some
great seminars lined up on topics such as
Social Security benefits planning, estate tax
planning and sales tax updates, to mention
a few. We are happy to offer seminars on
any topics that our members are interested
in mastering. Our main concern is provid-

ing CPE on topics that are valuable to our
members. If there is a topic of interest, please
email me at the address below and let me
know. I welcome any ideas you might have.
Also, please remember to regularly check
the chapter Web page, www.nysscpa.org/
rockland, for upcoming Rockland Chapter
seminars, and make sure your contact infor-
mation is correct and up-to-date. If you wish
to be added to the Rockland Chapter email
blasts, just send me a quick email and I will
make sure you are added to the list. Have a
happy and safe summer, and I look forward
to seeing you at our seminars.

mem@thehuntergroup.com
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Syracuse Chapter prepares to sizzle af summer event

BY TODD KLABEN
Syracuse Chapter President

s we enjoy the beginning of sum-
mer, it is that time of year to think
of two things: clambakes and eth-
ics CPE. The Syracuse Chapter
will continue a longstanding tradition and
hold its annual Summer Sizzler on Tuesday,
Aug. 19, at Hinerwadel’s Grove (5300 West
Taft Road, North Syracuse). Come and join
your fellow CPAs in earning two hours of
CPE, reconnecting with peers, having a few
drinks and eating a bunch of clams. This is

a reasonably priced event—I am proud to

announce that we have lowered the costs
this year for our members. Keep a close eye
out for sign-up information soon. A special
thank you to committee chair Karen M.
Matticio for once again coordinating this
popular event. For more information, please
contact Karen at kmm@dbbllc.com.

Each year, the chapter’s Young CPA Com-
mittee hosts a food and fund-raising drive
among regional accounting firms to benefit
the Food Bank of Central New York, which
fights to end hunger in the Central New York
community. Cash and nonperishable food
items, including dry and canned foods, are
collected during the months of July and Au-

gust by participating firms. Last year, the Syr-
acuse YCPAs raised approximately $2,000
and 300 pounds of food from partici-
pating regional accounting firms. I
want to give a special thank you
to Alanna J. Abreu for, once
again, coordinating this annual
event. Please join our efforts this
year and let us see if we can exceed
last year’s contribution.

This past month, our chapter
held two wonderful events: On
June 23 we had our Annual Golf Outing at
Beaver Meadows Golf and Country Club,
and from June 29-July 2, our Career Op-

TODD KLABEN
Syracuse Chapter President

portunities in the Accounting Profession
(COAP) program took place on the cam-
pus of SUNY Oswego. I will report
the results of these terrific events
next month, but in the mean-
time, I would like to thank the
committees for putting them
together.
Also keep in mind that the
chapter is always seeking in-
dividuals who are interested in
getting involved. Feel free to
contact me, at the email address below, or
any current officer if you are interested.
tklaben@tmdcpas.com

Westchester Chapter honors past leaders and looks fo the future

BY WILLIAM ZEBORIS
Westchester Chapter President

n May 21, our chapter held its In-
stallation Dinner, an event that em-
bodies change.

First, we recognized a chang-
ing of the guard as my colleague Gina Linss
completed her term as chapter president.
With our offices being literally 20 feet apart,
I had a front row seat in seeing what it takes
to make a great president. Gina, you carried
out your responsibilities diligently and profes-
sionally while still maintaining a significant
client load and, of course, being an active par-
ent. You led this chapter flawlessly and have
certainly raised the bar for all who follow.
Congratulations on a job well done.

Secondly, congratulations to the very tal-
ented and motivated winners of our George
Mandel Scholarship. The Westchester Chap-
ter gives this annual award to deserving high
school seniors who intend to study account-
ing in college. George Mandel was a former
Westchester Chapter president who also re-
ceived an NYSSCPA Lifetime Achievement
Award. He was truly a fixture in the West-
chester business community and represented
our profession with dignity. George passed
away in 2012 at the age of 94.

To the scholarship winners: you and your
families are in for a big change as well. Soon
you will morph from high school seniors to
college freshman in pursuit of an accounting
degree. While the road may seem long, the re-
wards at the end of the rainbow will be plen-
tiful. Don't get discouraged, work hard and,
as soon as you possibly can, take and pass the
CPA Exam. Unfortunately, those of us who
have been in the business for a while know
that the longer the period of time there is be-
tween the completion of college and sitting
for the exam, the harder it is to pass. So make
it a priority. Having the initials CPA after
your name gives you instant credibility in the

market place, regardless of your career path.

From early on in my career, I have worked
with firms that supported the NYSSCPA and
had partnersinleadership positions both at the
chapter and the state wide levels. In my office
today I interact on a daily basis with five past
Westchester Chapter presidents: Roberta
Bernhardt, Spencer L. Barback, Alan G.
Badey, Howard P. Klein and, of course,
Gina. In addition, Citrin Cooperman’s rep-
resentatives currently fill four seats on the
2014/2015 board. Chapter involvement is
part of the firm’s culture. Staff members are
encouraged to participate in whatever capac-
ity they desire. Even our administrative staft
is there to lend a hand with event planning or
registration at a moment’s notice.

The chapter has something for everyone.
We present numerous non-CPE events,
including sessions on improving soft skills,
CPA Exam overviews, high school visita-
tions to discuss career opportunities in ac-
counting, and various kinds of public out-
reach, to name a few. I would encourage all
of you to take a fresh look at the offerings
and to encourage your staff to check us out
and see what it is all about.

For the upcoming year, we will be push-
ing hard to increase the number of members
and firms participating in chapter activities.
I have three ideas that I hope will help us to
achieve that goal.

First, I will be working with Gina Good-
enow and Spencer Barback on organizing a
chapterwide charity event aimed at giving back
to our communities. We have tried in the past
to field a team of walkers or to assist in a food
drive, but to date the results have been less than
stellar. We will be organizing an event where we
can come together as a chapter, leave our firm
affiliations behind for a few hours and do some
good for others as a way to polish our image
with the community at large.

The second initiative I am calling the CPA
Challenge Cup. I envision a series of friendly
competitions to be held over the next year
which will be designed to bring firms to-

gether to do battle in events such as bowling,
bocce ball, darts and trivia. These events will
be designed for teams of four to five players.
Over the course of the competition, team
members can be changed as needed. Points
will be rewarded based on order of finish with
the eventual winning team being presented
with a trophy at next year’s President’s
Dinner. A small entry fee will be
required from each team, and the
money collected will be used for
additional college scholarships
and to support chapter charita-
ble efforts. Small firms, sole prac-
titioners and members in industry
can join together to form teams
and all are encouraged to come to
support their co-workers.

Finally, while our young CPAs are very
active and growing in number, we have a
responsibility to serve our more experienced
constituents as well. Practice transition is
a major agenda item facing many smaller
firms and sole practitioners. Often, there is

not a viable in-house solution, and firms are
S
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WILLIAM ZEBORIS
Westchester Chapter President

forced to look outside the organization. I
will work with some of our past presidents
who have been involved in accounting firm
merger and acquisition activity to present an
informational session covering the basics of
a typical accounting firm deal. We will gauge
the interest level of the participants and de-
termine the appropriate next steps.
Westchester is a very active
chapter that presents numerous
programs throughout the year.
No one person can pull together
all that this chapter offers.I am so
fortunate to be going into the new
fiscal year with a talented and
dedicated board of directors and
my committee chairs. In addition,
we have numerous friends in the business
community, some of whom we honored at
our Installation Dinner with a Chapter Ap-
preciation Award. I thank you for all that
you do and am confident that together we
can make 2014/2015 a very successful year.

wzeboris@citri ncooperman.com

Headlines

Tax Stringer. The Trusted Professional. The CPA Journal. CPA Blog.

Get all your accounting
news in one place.

The E-Zine has gotten a new look, feel and name—
NYSSCPA Headlines. Check bit.ly/SocietyHeadlines

to ensure that you're signed up for it, and news about the

profession from publications you trust will hit your inbox

each Tuesday.
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CPA ROUNDTABLE

Scott London, a former KPMG audit partner, pled guilty to insider trading and was sentenced fo 14 months in federal prison
(see Newsmaker, “Former KPMG partner Scoft London talks insider trading conviction,” on page 3).

In light of this and other stories in the news, should we rethink our
approach to ethics CPE, so that it places an even greater emphasis on the
profession’s ethical standards?

ELLIOT L. HENDLER | Manhattan,/Bronx Chapter

Scott London’s guilty plea on insider frading charges, and his probable viola-
tion of provisions of the AICPA's Code of Professional Conduct and PCAOB ethics
standards, should not be atfributed in any way to shorfcomings in confinuing
professional education in ethics that need to be addressed. Mr. London was a
senior qudit partmer in a Big Four firm, and knew that what he was doing was wrong and what the potential
consequences of his actions were. Frequency and,/or content of CPE programs in ethics should not be blamed
for violations by individuals of ethics provisions, regardless of the level of the individuals in their firms or organi-
zations. Accountants, whether CPAs or non-CPAs, learn about ethics requirements and standards, including those
governing confidential client information, in numerous ways, including college courses, firm orientations, news-
letters and memoranda, personnel manuals, quality control documents and confinuing education programs.
Included at some point is the need for a timely discussion with a supervisor, quality control department person,
or other organizations ( AICPA, PCAOB, NYSSCPA, etc.), as appropriate, about any situations raising potential
ethical issues. Unfortunately, even with the ongoing attention given to ethics, all too often we see instances of
egregious violations, such as the one involving Mr. London, and they are not the result of anything that would
be fixed by improving CPE programs.

Highly-publicized cases such as this one should cause firms to review how they keep all pariers and profes-
sional staff up-to-date on ethics standards, and whether any changes are needed in related firm policies. Devel-
opers of CPE courses should also determine if any enhancements and updates are appropriate for their courses.
ehendler@friedmanllp.com

GINA GOODENOW | Westchester Chapter

Whenever | go fo my annual ethics training, it always seems to be focused on
the public accounting sector. Since I've been in industry for over four years now,
I'd like to see something a little more focused on that. | think the best lessons,
too, have included some real-world examples to better illustrate what they mean
when they talk about things like ethics and the Code of [Professional] Conduct.
A scenario, a case study— these go a long way in helping to solidify certain ideas. Otherwise, it's a lot like
reading a tax law without ever having filled out— or even seen—a tax return. It just doesn’t mesh.

These are really just examples of what | think ethics CPE needs more of, which is audience engagement.
Right now, it's so focused on ‘You shouldn‘t do this” and “Don’t do that.” Engaging the audience and making it
inferesting might get more people to pay attention. There could even be different types of ethics sessions with
different focuses, as opposed to the one-sizefits-all standard ethics course that we see a lot of today. | think it
would be a great benefit.

ggoodenow@marchofdimes.com

JACK M. CARR | Rochester Chapter

Not adhering to professional ethics and the Code of [Professional] Conduct
can have a huge impact on your capabilities to provide for yourself and your
family — namely through you losing your license. Despite this, however, we only
have four hours of ethics CPE every few years. | would increase the amount of
training that's required. We could start with eight hours, though really | think we’d need more than that. This
would make ethics issues, hopefully, more visible to CPAs.

There’s also the matter of the content. The last few ethics CPE sessions | went to were very rules oriented.
While that's fine— people should be aware of the rules and their responsibilities as professionals — we would
be well served to also look at consequences, especially through the use of more case studies. In general, | think
a more intuitive approach, vs. a rules-based approach, in ethics training will serve CPAs better.

Beyond CPE, though, there also needs fo be a change in the mindset regarding ethics training. I've served on
an accounting advisory board for a college and helped institute master's programs in accounting, and about half
the people in academia | meet say that ethics can’t be taught. But | think ethics can be taught, and doing so will
bring more awareness and visibility to the issues at hand and will make people, at the very least, think before they
act and understand that a shortterm gain is not worth the long-term pain of losing your license or going to jail.

Finally, firms themselves also need to make sure they set an example and that the tone at the top makes it
clear that ethical behavior is expected. Even if young people get the best ethics training in school, if they go on
to a firm where ethics is not at the top of the totem pole, and the leadership sends a message that it all comes
down to dollars —independence or conflicts be damned — all of that can be undone.
jcarr@baileycarrcpa.com

DEBBIE A. CUTLER | Nassau Chapter

There are a lot of people who come to ethics CPE thinking, ‘A few bad apples, and now |
need ethics training? My parents brought me up right; what is someone going fo fell me,
' how to behave?” But ethics fraining is much more complex than just ‘Don’t be unethical.
We live in a world where there’s a lot going on and we, as professionals, need to be
knowledgeable about dll the areas in which we're going fo be held accountable, indluding
“professional” ethics. Some of the challenge is a perspective problem. People need to be more aware that learming about
professional ethics that is relevant to their practice goes beyond the basics of “I know how to act,” since a lot of what we
do is technical and requires judgment. The Code of [Professional] Conduct provides a framework that gives you tools and
quidance that help you practice as a CPA. But many CPAs have overlooked it because it was not part of our core curriculum
for licensure, and CPE has only been a New York stafe requirement since the early 2000s .

There’s also the question of how much you can really fit into the four-hour requirement every three years, which in
real time is 3.5 hours. There are a lot of topics that New York state regulators would like us to include in the general
studies ethics classes, including an introduction fo ethics concepts, the sociology of professions, the psychology of
moral development, judgment and values, and public expectations of CPA responsibilities and ethical dilemmas, in ad-
dition to covering the role of the Board of Regents and the State Education Department, highlighting the state’s laws,
rules and regulations, and more. The curriculum for concentrated subject area ethics have some similar topics, but also
include discussion of case studies in the field relating to ethical issues. You're talking about piling on a lot in a short
amount of time. Some extra time would probably help with this. dac@uutterforensics.com
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® FAE LISTINGS

AICPA Pricing Schedule

For AICPA-developed courses, the following pricing schedule applies.

If you are:

A member of both AICPA and NYSSCPA:
Only a member of the NYSSCPA:

Only a member of the AICPA:

A member of neither AICPA nor NYSSCPA:

8-hour course 16-hour course

$269 $439
$299 $499
$394 $564
$424 $624

For 4-hour courses, see course description for price information.
For details, refer to the registration information on www.nysscpa.org.

According to New York State Regulations,
courses may only be categorized as the
following fields of study for CPE accreditation:

Accounting AC
Advisory Services AD
Auditing AU
Ethics E
Specialized Knowledge SK
Taxation T

Courses that have a concentration in more
than one field of study are labeled with
the quantity of credits that apply to each
category.

GEOGRAPHIC
AREA

LOCATION.............

FIELD OF STUDY

Date

Course Title

Course Description

Field of Study Course Code

Site

Developer

Member Fee/Nonmember Fee

The FAE delivers the following professional education programs for CPAs and other financial professionals in all areas of
business, including all public accounting practice areas, and those working in government, industry and academia, to
help safisfy their New York state calendar-year continuing professional education requirements. To search within New
York City, refer to Manhattan/Bronx. To search within Albany, refer to Northeast.

For the most up-to-date events information, visit www.nysscpa.org or call 800-537-3635. SIGN UP TODAY!

FOR AUGUST 1, 2014, THROUGH AUGUST 28, 2014

MANHATTAN/BRONX

ACCOUNTING

08/12

IFRS Essentials—GAAP Comparison
AC/16 32209511

FAE learning Center

AICPA
$499\$624\$439\$564
08/18

FAE’s Accounting Update

This course delivers information about current and emerging accounting

quidance and recent developments. Parficipants will receive an overview
of new and proposed relevant accounting guidance, along with practical
application through a variety of discussions and questions.

AC/8 21111511

FAE Llearning Center

Foundation for Accounting Education

$299\$424

08/26

FAE’s Compilation and Review Through

Case Studies

Through the use of case studies, this course will teach you how fo
apply the requirements of SSARS and will discuss the different levels of
assurance provided by compilation and review services, including the
minimum documentation requirements of each.

AC/8 21137511

FAE Llearning Center

Foundation for Accounting Education

$299\$424

ADVISORY SERVICES

08/27

Determining How Much Money You Need

to Retire, and Tax Ideas and

Money Management in Retirement

The purpose of this course is to give CPAs the tools and knowledge
required to help their clients implement tax-effective investment and
portfolio strategies for successful wealth accumulation and real aftertax
retirement income mainfenance. The course discusses specific investment
tax plonning and money management issues and topics, both before and
after refirement.

AD/4,T/4 33642541

Albany Marrioft

Surgent McCoy CPE LLC

$299\$424

AUDITING

08/1
FAE's FASB Industry Update
AU/8 21196511

FAE learning Center
Foundation for Accounting Education
$299\$424

08/19

FAE’s Auditing Update

In a changing global and domestic economy, this course helps in staying
ahead of emerging and current auditing guidance. Participants will receive
overviews of new and auduting guidance, along with practical application
of that guidance through a variety of discussions and questions.

AU/4 21112511

FAE learning Center

Foundation for Accounting Education

$149\$209

08/19

FAE’s Compilation and Review Update 2014
Participants will hear discussions and receive tools designed to help them
better perform compilation and review engagements. Recently issued
Statements on Standards for Accounting and Review Services (SSARS)
and the challenges arising from these enagagements will be addressed
through a variety of discussions and questions.

AU/4 21113511

FAE Learning Center

Foundation for Accounting Education

$149\$209

08/22

Audits of 401(k) Plans

This course focuses on issues related to accounting, auditing, and
reporting on 401 (k) employee benefit plans. The requirements of ERISA
and the SEC are explored, as the provided materials demonstrate ways fo
plan and conduct an efficient and effective audit of 401 (k) plans.
AU/8 22214512

FAE learning Center

AICPA

$299\$424\$269\$394

08/25

Audit Workpapers: Documenting and Reviewing
Field Work

This course will teach you the basics of workpaper preparation—form
and content — to make sure everything is properly documented. Case
examples show field work supervisors what to consider and steps fo
follow when reviewing working papers. Parficipants will learn fo identify
typical deficiencies and will find out how to minimize potential liability
by making certain that reports are fully and accurately supported by
documentation.

AU/8 32250511

FAE learning Center

AICPA

$299\$424\$269\$394

08/28

FAE’s Financial Statement Disclosures for Small
to Medium-Sized Businesses

This course will familiarize you with the most frequently encountered
measurement and disclosure issues associated with preparing financial
statements for nonpublic small to medium-sized businesses, including the
discussion of and solution to problems that may arise.

AU/8 21123511

FAE learning Center

Foundation for Accounting Education
$299\$424

ETHICS

08/21

FAE’s Ethics Update 2014

This course provides you with the basic understanding of the fundamental
concepts underlying ethical responsibilities and increases your awareness
of aritical standards and regulations. Available tools and resources that
will help you understand and comply with relevant requirements are also
highlighted.

E/4 21277511

FAE learning Center

Foundation for Accounting Education
$149\$209

SPECIALZED KNOWILEDGE
AND APPLICATIONS

08/12
FAE’s Business Writing for CPAs
Sk/8 31206511

FAE Learning Center
Foundation for Accounting Education

$299\$424

08/20

2014 Economic Outlook Update —
Regional and National

SK/2 29150503

FAE learning Center

Foundation for Accounting Education

$20\$25

08/25

Excel Tips, Tricks, and Techniques for Accountants
Excel is the accountant’s tool of choice for analyzing and reporfing
financial data, yet most accountants have never received any formal
Excel training. This course contains hundreds of fips, tricks, and
techniques fo improve your productivity and accuracy. Participants

will have access o sample data files and will cover six major areas:
productivity tips and tricks, formatting essentials, customizing Excel,

formula-building essentials, three-dimensional workbooks, and printing
essentials.

SK/8 34424511

FAE learning Center

K2 Enterprises Inc.

$299\$424

08/26

Excel Budgeting and Forecasting Techniques
SK/8 34433511

FAE Learning Center

K2 Enterprises Inc.
$299\$424

TAXATION

08/22

International Taxation

Get a solid understanding of international tax terminology and
regulations that apply to a U.S. entity involved in global operations or
to a foreign entity doing business in the United States. Whether your
organization is contemplating a global move or is already involved in
international business, you need o know about the acfivifies that create
multijrisdictional tax exposure and the required tax reporting for each
relevant jurisdiction.

/8 32690511

FAE learning Center

AICPA

$299\$424\$269\$394

08/27

Determining How Much Money You Need
to Retire, and Tax Ideas and

Money Management in Retirement

See course listing under Advisory Services.

08/27

Investment Taxation: The Medicare Tax and Beyond
T/8 34624511

FAE learning Center

Nichols Patrick CPE, Inc.

$299\$424

NORTHEAST................

TAXATION

08/22

Federal Estate and Gift Tax Returns: Forms 706
and 709 Workshop

The estate tax and generation-skipping fransfer tax have refurned. This
course will teach you how to prepare Forms 706 and 709 for these
circumstances, and the course’s practical manual will guide you through
the complex issues that arise when completing these forms.

T/8 23672541

Albany Marrioft

Surgent McCoy CPE LLC

$299\$424

ROCHESTER................

SPECIALZED KNOWILEDGE
AND APPLICATIONS

08/14
FAE’s Business Writing for CPAs
SK/8 31206711

Holiday Inn Rochester Airport
Foundation for Accounting Education
$299\$424

WEBEVENTS..............

ACCOUNTING

08/12

IFRS Essentials—GAAP Comparison (WEBCAST)
AC/16 35209511

AICPA

$399\$524\$339\$464

08/18

FAE’s Accounting Update (WEBCAST)

This course delivers information about current and emerging accounting

guidance and recent developments. Participants will receive an overview
of new and proposed relevant accounting guidance, along with practical



application through a variety of discussions and questions.
AC/8 35111511

Foundation for Accounting Education
$249\$374

08/26

FAE’s Compilation and Review Through

Case Studies (WEBCAST)

Through the use of case studies, this course will teach you how to
apply the requirements of SSARS and will discuss the different levels of
assurance provided by compilation and review services, including the
minimum documentation requirements of each.

AC/8 35137511

Foundation for Accounting Education

$249\$374

AUDITING

08/1
FAE’s FASB Industry Review (WEBCAST)
AU/8 35196511

Foundation for Accounting Education

$249\$374

08/19

FAE’s Auditing Update 2014 (WEBCAST)

Ina changing global and domestic economy, this course helps in staying
ahead of the emerging and current auditing quidance. Parficipants wil
receive overviews of new and audifing guidance, along with practical
application of that guidance through a variety of discussions and questions.
AU/4 35112511

Foundation for Accounting Education
$149\$212

08/19

FAE’s Compilation and Review Update 2014
(WEBCAST)

Participants will receive discussion and tools designed to help them
better perform compilation and review engagements. Recently issued
Statements on Standards for Accounting and Review Services (SSARS)
and the challenges arising from these engagements will be addressed
through a variety of discussions and questions.

AU/4 35113511

Foundation for Accounting Education
$149\$212

08/22

Audits of 401(k) Plans (WEBCAST)

This course focuses on issues related to accounting, auditing, and
reporfing on 401 (k) employee benefit plans. The requirements of ERISA
and the SEC are explored, as the provided materials demonstrate ways to
plan and conduct an efficient and effective audit of 401(k) plans.

AU/8 35214511

AICPA
$249\$374\$219\$344
08/25

Audit Workpapers: Documenting and Reviewing
Field Work (WEBCAST)

This course will teach you the basics of workpaper preparation—form and
content—to make sure everything is properly documented. Case examples
show fieldwork supervisors what factors to consider and steps to follow
when reviewing working papers. Participants will learn to identify typical
deficiencies and will find out how to minimize potential liability by making
cerfain that reports are fully and accurately supported by documentation.

AU/8 35250511

AICPA
$249\$374\$219\$344
08/28

FAE'’s Financial Statement Disclosures for Small
to Medium-Sized Businesses (WEBCAST)

This course will familiarize you with the most frequently encountered
measurement and disclosure issues associated with preparing financial
statements for nonpublic small to medium-sized business, including the
discussion of and solution to problems that may arise.

AU/8 35123511

Foundation for Accounting Education

$249\$374

ETHICS

08/21

FAE'’s Ethics Update 2014 (WEBCAST)

This course provides you with the basic understanding of the fundamental
concepts underlying ethical responsibilities and increases your awareness of
aitical standards and regulations. Available tools and resources that will help
you understand and comply with relevant requirements are also highlighted.
E/4 35277511

Foundation for Accounting Education

$149\$212

SPECIALZED KNOWILEDGE
AND APPLICATIONS

08/14

Leadership Styles: Applied Leadership Skills for
Business Managers (WEBCAST)

In business, effective leaders have infegrity, inspire people with a shared
vision of the future, set clear goals, mofivate people toward these goals,
and communicate well with their teams. However, since leadership is
not “one size fits all,” this session will look at some common leadership
styles and explore situations where these styles will be most effective.
SK/2 35600501

Foundation for Accounting Education

$65\$85

08/14

Work Your Network: Making Impactful
Connections (WEBCAST)

Networking is one of the critical skills necessary o becoming a successful
leader and business manager. It is not only about mesting people

and building relationships —it is about knowing how to tur casual
conversations info useful connections. Participants will assess their own
networking strengths, identify their networking style, and develop a plan
for network building in order fo achieve their goals.

SK/2 35111503

Foundation for Accounting Education

$65\$85

08/20

2014 Economic Outlook Update —Regional and
National (WEBCAST)

SK/2 35150503

Foundation for Accounting Education

$20\$25

08/25
Excel Boot Camp (WEBCAST)
SK/16 35432511

K2 Enterprises Inc.
$399\$524

TAXATION

08/01
Nichols’ Notes: Federal Tax Update (WEBCAST)
T/2 35111426

Foundation for Accounting Education

$65\$90

08/20
Nichols’ Notes: Federal Tax Update (WEBCAST)
T/2 35200501

Foundation for Accounting Education

$65\$90

08/22

International Taxation (WEBCAST)

Get a solid understanding of international tax terminology and
regulations that apply to a U.S. entity involved in global operations or
to a foreign entity doing business in the United States. Whether your
organization is contemplating a global move or is already involved in
international business, you need to know about the activifies that create
multijurisdictional tax exposure and the required tax reporting for each
relevant jurisdiction.

/8 35690511

AICPA

$249\$374\$219\$344

08/27

Investment Taxation: the Medicare Tax and
Beyond (WEBCAST)

/8 35624511

Nichols Patrick CPE, Inc.

$249\$374

ACCOUNTING
EDUCATION

-_
AN AFFILIATE OF

NYSSCPA
I

FAE's All-New
Online CPE Catalog

Find CPE events quickly
Easier navigation and searching
Easier registration for in-person, web, and

on-demand CPE
Easier access of course materials
Convenient CPE Tracker

Watch for more information about the new FAE Online CPE Catalog!

October 14, 2014
New York City Bar Association
(also available via Live Webcast)

FﬁUNDALl,,ﬁN

ACCOUNTING
EDUCATION

Private Equity and
Venture Capital Conference

PLEAsE Join Us For PracTicAL RECOMMENDATIONS
oN IMPLEMENTING NEW REGULATIONS

Save the Date!

Financial professionals ready to expand their expertise in the private equity
industry

Corporate and government personnel looking to better understand the regu-
latory and operational aspects of managing risks and improving efficiency

(PAs, internal and external auditors, atforneys, corporate financial officers,

controllers, accountants, CFAs, valuation experts, and family office managers

To gain practical information on emerging trends in the private equity indusiry,
including legal issues, liquidation events, and fund-raising regulations.

Visit nysscpa.org/PE14 or call 800-537-3635 to register!




¥ CLASSIFIEDS

PROFESSIONAL OPPORTUNITIES

Editor in Chief:

CPA Journal

We are currently seeking a dynamic CPA to join our editorial

team. The primary purpose of this position is to manage the

editorial direction of The CPA Journal, the highly regard-

ed, technically refereed flagship publication of the New
York State Society of CPAs. The editor will provide insight

and analysis on developments in the areas of accounting,

oudiﬂng, faxation, finance, management, Techno|ogy, and

professional ethics. The position will also be responsible for

providing technical services in support of the professional

programs of the NYSSCPA as they relate to members in the

practice of accounting and auditing.

For more information on the position, p|eose visit

NYSSCPA.ORG/PAGE/ABOUTUS/NYSSCPA-JOBS

wait—call today!

(GOLDSTEIN

| IEBERMAN
COMPANY

Financial Insight. Business Instinct.

Seize a merger/acquisition opportunity with a number of benefits for you. Are
you tired of dealing with the day to day administrative issues of running a firm?
We are looking for firms ranging in size from $300,000 to $5,000,000 that are
eager to combine forces with us as we continue to grow across Northern New
Jersey, Westchester and the entire Hudson Valley region. Goldstein Lieberman
& Company is ideally situated to service all types of companies and industries
throughout the region. Visit us on the web at www.glcpas.com then email me—
Phillip Goldstein, CPA, managing partner at philo@glcpas.com or call me at
(800) 839-5767 so that we can have a strictly confidential conversation. Don’t

Professional Opportunities | Space for Rent/Real Estate | Situations Wanted | Peer Review Services

Professional Conduct Expert | Business Services | Business Opportunities | Tax Consultancy | Legal Services

NASSAU COUNTY/NEW YORK CITY
CPA FIRM
Established firm with offices in NYC
and Long Island, which has successfully
completed transactions in the past,
secks to acquire or merge with either a
young CPA with some practice of his own
or a retirement-minded practitioner and/or
firm.
Call partner at 516.328.3800 or 212.576.1829.

Rotenberg Meril, Bergen County’s largest
independent accounting firm, wants to expand
its New York City practice and is seeking
merger/acquisition opportunities in Manhattan.
Ideally, we would be interested in a high quality
audit and tax practice, including clients in the
financial services sector, such as broker dealers,
private equity and hedge funds. An SEC audit
practice would be a plus. Contact Larry Meril
at Imeril@rmsbg.com, 201-487-8383, to further
discuss the possibilities.

Westchester CPA firm seeks to acquire accounts
and/or practice. Retirement minded, sole
practitioners, and small firms welcome. High
retention and client satisfaction rates. Please call
Larry Honigman at (914) 762-0230, or e-mail
Larry@dhcpas.biz

If you are a CPA who is interested in adding
Investment Advisory Services to your practice,
please read on. I am a CPA, who, 10 years

ago, had this interest but was unsure about
how to proceed. I struggled through the
process with little guidance. I only wish that

I had a coach who was a CPA that could

have guided me through the process. It

would have saved me time and frustration.

I am seeking to coach other CPAs to enter
the field of Investment Advisory Services. The
only prerequisite is that you have a passion

to get into the business and are able to think
out-of-the-box. Please call 914-764-6888 or

e-mail aherskowitz@moneyconcepts.com.

Visit
MERGEORSELLCPA.COM
Where Sellers & Buyers Meet

Mid Long Island practitioner (revenues 450k)
seeking junior partner for practice buy in/buy
out. Flexible terms. Strong tax background is
best plus financial statements. Stable and diverse
practice. Reply to: nycpa04@gmail.com

CPA FIRMS OR PARTNERS

We represent a number of quality CPA
firms who would like to merge with other
CPA firms or Partners with business.
Offices are in the Metropolitan area. This is
an opportunity to insure your future as well as
help your clients by expanding your services
to them. Why settle when you can select?
For further info: please contact:

Len Danon, President at
D&R Associates Inc. 212-661-1090 ext 14
len@dandrassociates.com

SERVING THE CPA
COMMUNITY SINCE 1939

PARTNERS

Our clients, top “20” CPA firms in the
Northeast, seek Partners in Tax and Audit
(Assurance) in the following specialties: Real
Estate, Financial Services, Health Care and

Generalists. These positions are in New York
City, New Jersey and Long Island AND
REQUIRE NO BOOK OF BUSINESS.

For additional information in strict

confidence, please contact

Len Danon, CPC, President,
D&R Associates Inc.

len@dandrassociates.com

212-661-1090, ext. 14

Nassau County CPA firm with a
diversified practice seeks to acquire
accounts and/or practice. Small firms and
sole practitioners preferred.

Please contact Bob at

516-307-1106 or rnngc@aol.com.

PROFESSIONAL CONDUCT EXPERT

PROFESSIONAL CONDUCT EXPERT
Former Director Professional Discipline,
25 Years Experience, Licensure, Discipline,
Restoration, Professional Advertising,
Transfer of Practice; AICPA and NYSSCPA
Proceedings, Professional Business Practice.
Also available in Westchester County

ROBERT S.ASHER, ESQ.

295 Madison Avenue,

New York, NY 10017

(212) 697-2950

Leading CPAs Through
Transition with Succession
and M&A Strategies

Deal Facilitation ¢ Transaction Support

transitionadvisors LLC

Practice Management

Searches
Introductions
Negotiations

Contract Design/Review
Due Diligence Support
Deal Structure
Valuations
Succession
Transition Planning/Implementation
Growth Strategy
Niche Development
Partner Agreements

= Always Confidential =

Joel Sinkin
jsinkin@transitionadvisors.com

Bill Carlino
wcarlino@transitionadvisors.com

866-279-8550

www.transitionadvisors.com

Don't sell or merge
your practice without

considering this.

You may sell or merge a practice only
once or twice in a lifetime. The buyer
has probably done it before—maybe
many times.

We represent firms and professionals
in managing growth and transition
through mergers, acquisitions, partner
search and succession planning. If
you're serious about making a move for
yourself or your practice, we can help.

The phone call is free. The consultation
could change your life.

Isn’t it time we talked?
Call Robert Fligel, CPA,
at212-490-9700

oremail
rfligel@rf-resources.com.

¥ RF RESOURCES ¢

Me-A, partner search and
succession planning for CPA firms

8o Park Avenue | New York, NY 10016

rf-resources.com

For the latest in CPA news visit
TrustedProfessional.com
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SPACE FOR RENT/REAL ESTATE TAX CONSULTANCY .
OFFICE SPACE AVAILABLE INNOVATIVE STRATEGIES Now you can offer your clients
THROUGHOUT MANHATTAN . .
for sal d use t: 1 dit : : :
300 square feet to 15,000 squase fct, orsales and use ax compliance, audits, multi-state tax consulting services.
Elliot Forest, Licensed Real Estate Broker, refun .S’ appe .S’ an an. uptey-
212-447-5400. Extensive multistate experience. ., )
JeffreyJ. Coren, CPA B Lef us serve as your firm's outsourced state & local fax / sales & use tax experts, behind
AAA PROFESSIONAL OFFICES FOR RENT. 2155946970 the scenes or directly with you and your clients.
NASSAU COUNTY. 1-, 2-, 3-room suites 0 h ]00 ” . f & I | . . | d B 4
facing Hempstead Tpke. FREE UTILITIES. M Our team has over collective years o stafe & local tax experience, including big
FREE FRONT PARKING.  516-735-6681. SALES TAX, ISAAC STERNHEIM & CO. firms and industry.
o e PA s 12 bk £ Sales Iax Cons‘;lfan“’ ardlts’happeals’ & ) W Team includes former state sales & use tax auditors.
indowed ofhice in suite. ock from : el : . . . .
Penn Station on 7th Averue. o hich snced consultations. FINCIPALs WIth many years o B Experience working with CPA and law firms.
. . ’ gh sp experience as Sales Tax Bureau audit . . . .
scanner copiers, windowed conference room, isors. (718) 436-7900 W National firm experience at competitive rates.
full floor, postage machine, phone and voicemail SUPEIVISOTS. - :
system, fax machine, receptionist, high speed N\ . m R f d revi
cable internet, wifi, kitchen, 24/7 access and SALES TAX, AUDITS, APPEALS, eX‘US SEIVICes ) € l‘m rewews
furniture. Ph 212-629-8268 ext 16, 23 or 26. & CONSULTATIONS. Experience: W Audit representation B Advisory services
Many years with New York State Sales B M&A transactions B Research

1485 rsf on 5th Avenue @ 34th St. $57
sf. NBI. 9 windows. 24/7 access.
Elliot @ 212-447-5400.

Tax Bureau as auditor and auditor supervisor.

Jack Herskovits. 718-436-7900. Call Andy Toth, CPA, at 716.633.1373 or e-mail gjt@tsacpa.com o learn more.

SALES TAX (A\SSOCIATES..
Host your next Conference or Meeting at the P S —
NYS ROBLEMS! Certified Public Accountants
%IE'IEK NEW YORK STATE Business Consultants
22 SOCIETY OF CPAS Are you being audited? Solutions Beyond the Obvious www.tsacpa.com
Located in the heart of the Financial District, Free Evaluation
NYSSCPA is downtown’s newest state-of- Sl e Peer Review Serv
. €er neview vdervices
the-art conference and meefing center. Former Head of NY Q‘»\ TAXSHOW HIGH QUALITY / PRACTICAL
Ask us about our special rates for ~ Sales Tax Division , "T‘"A"x PROY APPROACH
firsti . * Audits * Appeals * Refund Claims * . = S . .
irstime and mU|T|p|e users Peer reviews since 1990. Review teams with
“For more information please visit: . . recognized experts in the profession.
wWwWw nysscpu Org/SpucerenT(ﬂ Reasonable fees PURCHASE 1 5 CPES David C. Pitcher, CPA / Gregory A. Miller,
' ) : CPA
For sales, availability and facility tours (212) 563-0007 * (800) 750-4702 Qnly $255 - $17/Credit DAVIE KAPLAN, CPA, P.C.
contact Caig Mandelbaum af cmandelbaum@nysscpa.org, E-mail: Ir.cole@verizon.net VIEW LIVE OR 585-454-4161 www.daviekaplan.com
or (212) 719-8323.
14 Wall Street, 19th Floor, 10005. IJRC LRC Group Inc. ARCHIVED PROGRAMS
42~ Lawrence Cole, CPA PEER REVIEWS
Group Inc. Nick Hartman WW. System Review
w 'TGXTOIkTOdqy.com ) Audits / Yellow Book / Single
SEEKING AUDITOR . Audlt-All§3 ,
ngagement Review
LEGALI\SIE:IEQC;SO INCORPORATES Buxbaum Sales Tax Agditor (Part—Timc_e[ . Revigvi / Compilations
. : Consultants Mid-Town Accounting Firm Andrew Pieri, CPA
Complete Incorporation Package Includes: est New York, New York 718-577-5052
Preparation—State Filing Fees— (8:;‘)753 st-giclom 5 years experience. 516-209-4001
Corporate Kit via UPS Strong analytical and problem solving skills. Andrew@PieriCPA.com
. . . (212) 730-0086 Real estate experience a plus. Excellent
Registered Agent Services Available « . . A . : .
T TAT ‘A Leading Authority for Sales and organizational skills coupled with attention
NEEDTO DISSOLVE or REINSTATE Use Tax In The State of New York” to detail. Multi-tasking abilities necessary for PEER REVIEW
or AMEND? meeting deadlines. GROSSMAN ST. AMOUR CPAs PLLC
Qualified Staff to Help Accomplish . . L Please submit resumes to: julie@czarbeer.com
Your Coroorate or LLC Goals! Sales Tax Audits—Resolution with Linda Gabor, CPA, CFE
p ) : Client Satisfaction PEER REVIEW SERVICES 800.422.1385
All 50 States. Simply Call. » Tax Appeals Representation—Excellent Results lgabor@gsacpas.com
INTERSTATE DOCUMENT at the New York State Bureau of Conciliation HELP WITH PREPARING WWW.gsacpas.com
FILINGS INC. and Mediation Services and Division of Tax FOR PEER REVIEW
Toll Free 800-842-9990 Appeals. Special for NYSSCPA Members Member of AICPA EBP Center &
margenjid@yahoo.com + Collection Matters-Resolving Old Debts and Financial statement work, audit procedures, Governmental Audit Center
Current Liabilities. workpapers, drafting footnotes.
* Refund Opportunities—Recovering Sales and Can act as your audit engagement quality
SITUATIONS WANTED Use Tax Overpayments reviewer, manager or senior.
New York City Metro Technical Accounting/ More than 40 years of Successful Results! Everything you need to successfully
A diti P k . e t d d S bh h d 1 pass a peer review.
uditing Hro seeks issucs-otiented an cc our published resutts. CALL SHIMON D. EINHORN, CPA PEER REVIEWS
financial statements completion-type work, Give us a call to discuss any (917) 318-7498 Kurcias, Jaffe & Company LLP
such as draft footnotes and statement format, New York State Sales Tax issue. s.einhorn@juno.com
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LILLING>

Lilling & Company LLP
Certified Public Accountants

PEER REVIEWS

System Reviews Engagement Reviews
Pre-Issuance Reviews Monitoring

Thousands of Peer Reviews Performed
The Most in New York Every Year
Fixed Fees

Audit Consulting in Specialized Industries
Employee Benefit Plans Broker-Dealer

Member of the AICPA Governmental & Employee Benefit Audit
Quality Centers

Mark S. Lilling, CPA
212-594-0055 / 516-829-1099

www lillingcpa.com mlilling@lillingcpa.com

Peer Review
We author it, we teach it, but most importantly,
we help you learn about practical peer review issues.

We are the only currently approved
(by the AICPA) trainer of peer review within New York State

If you need help, call us first.
NOWICKI AND COMPANY, LLP

716-681-6367 | ray@nowickico.com

PREPARE FOR PEER REVIEW
PEER REVIEWERS SPECIALIZING IN
EMPLOYEE BENEFIT PLANS & YELLOW BOOK
ENGAGEMENTS

| O
VANACORE
DEBENEDICTUS
‘ﬂ’ DIGOVANNI

WEDDELL

IEVELOPMENT CONSULIANT

Available for Consulting,
Pre-Issuance Reviews & Monitoring
Member of AICPA Governmental & Employee Benefit
Audit Quality Centers
Fixed Fees

11 Racquet Road, Newburgh, NY 12550
845-567-9000
WWW.VDDW.COM JGEORGE@VDDW.COM

IBUCHBINDER

Buchbinder Tunick & Company LLP
Certified Public Accountants
buchbinder.com
Over 70 Years of Service
Engage our dedicated team to assist your firm with:

PEER REVIEW SERVICES AND QUALITY CONTROL SERVICES

e Engagement inspections and monitoring e System reviews
e Design of quality control systems e Engagement reviews

Vincent Gaudiuso, CPA
(212) 896-1920
vgaudiuso@buchbinder.com

loyes Benefit Plan Audit
ity Center Member
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We're experienced at navigating rapidly changing New York State and local tax issues, and we're bringing our

tax seminar series to your area. If you are a CPA, CEO, CFO, COQ, corporate counsel, or tax or financial advisor,

jump on board and join usfor THE HODGSON RUSS TAX SERIES ROADSHOW.

Most seminars are 8:30 - 10:15 a.m.
Registration and continental breakfast begin at 8 a.m.

Tickets are $55 per person, per session or $150 for three transferable sessions.

Register online at hodgsonruss.com/events

or contact Courtney Pfeffer at cpfeffer@hodgsonruss.com.

SEMINAR SCHEDULE
WEDNESDAY, JUNE 11 WEDNESDAY, JULY 9
Harvard Club of New York City - 35 West 44" Street - New York, NY The Offices of Hodgson Russ LLP
Hot Topics in New York Residency and Allocation The Guaranty Building - 140 Pearl Street - Buffalo, NY
Legislative Update and Corporate Tax Reform
WEDNESDAY, JUNE 18
Sessions: 8:30 - 10:15 a.m. and 2 - 3:45 p.m.
Long Island Marriott - 101 James Doolittle Boulevard - Uniondale, NY
Legislative Update PLUS Hot Topics in Residency WEDNESDAY, JULY 16
Albany Marriott - 189 Wolf Road - Albany, NY
WEDNESDAY, JUNE 25 L
Legislative Update and Corporate Tax Reform
Harvard Club of New York City - 35 West 44 Street - New York, NY
Legislative Update and Corporate Tax Reform WEDNESDAY, JULY 23
Harvard Club of New York City - 35 West 44 Street - New York, NY
WEDNESDAY, JULY 9

Hot Topics in Sales Tax, Collections, and Enforcement PLUS
Crowne Plaza White Plains - 66 Hale Avenue - White Plains, NY

Bankruptcy and Tax Laws
Legislative Update PLUS Hot Topics in Residency

—~
HodgsonRuss...

ATTORNEYS

ALBANY + BUFFALO + NEW YORK CITY + PALM BEACH + SARATOGA SPRINGS + TORONTO

1540 BROADWAY, 24™ FLOOR, NEW YORK, NY 10036 212.751.4300
ATTORNEY ADVERTISING Prior results do not guarantee a similar outcome.




